Programme Project Report
Center for Distance and Online Education Program (CDOE)
Rani Durgavati Vishwavidyalaya

Rani Durgavati Vishwavidyalaya was established on the 12" of June 1956. The
achievements of the University has been recognized and documented by the
National Assessment and Accreditation Council in 2024, when it awarded a high
rating of “A Grade” with CGPA score 3.22.

IMP - To be updated

The 26 departments offer a diverse bouquet of 63 academic programmes, including
Ph.D, D.Sc. and D.Litt. degrees in 29 subjects, as well as 18 undergraduate
programmes. The University has 163 affiliated colleges, including 3 colleges
recognized as having "Potential for Excellence" and 8 autonomous colleges.
University also runs several centers like Academic Staff College, Community
College, Women’s Study Center, We Walk, Gurunanak Vidyapeeth.

Today, the outreach and impact of the University have increased manifold, covering five
sprawling districts namely Jabalpur, Katni, Mandla, Dindori and Narsinghpur, which has
rich tribal heritage and culture covering a population of over one crore.
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Recognizing the marginalized socio-economic profile of these tribal and non-tribal
districts, Rani Durgavati Vishwavidyalaya (RDVV) decided to establish a Center
for Distance and Online Education (CDOE) Program to democratize education for

the marginalized populations of both tribal and non-tribal districts.
Programs vision :

The primary vision for starting the Distance and Online Education programs at the
university is "Knowledge Without Borders." Our vision is to dismantle the
geographical and social barriers . By launching the Bachelor of Arts and
Postgraduate Programs, such as M. A. in English and M.S.W., through Distance and
Online Education, Rani Durgavati Vishwavidyalaya is not merely offering a
degree; instead, it is extending a bridge of opportunity to the most remote corners
of our society.

Pogramme’s Mission:

1.To democratize higher education by establishing a sustainable Center of Distance and
Online Education framework within tribal and non tribal districts.

2.To empower socially, economically and educationally marginalized sections of the
society so that they are brought into the mainstream, and thereby contribute to the socio-
economic development of the nation through ODL and regular modes of education.

3.To proactively reach out to the Rural women folk ,adolescent girls, and life long learners
who have been excluded from the regular educational system.

4. To spread more literacy in the society.

Objectives of Distance and Online Education Program :

« Empowering Tribal Communities: Given the significant tribal population within the
Mahakoshal area under Rani Durgavati Vishwavidyalaya, the ODL mode will
specifically benefit deprived and marginalized groups.

. Dual Degree Opportunities: In alignment with the National Education Policy (NEP),
students will be able to take advantage of dual degree arrangements, enhancing their

academic qualifications simultaneously.
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Support for Working Professionals: The program is designed to allow working
individuals to pursue and earn a university degree without interrupting their
professional careers.

Education at the Doorstep: Rani Durgavati Vishwavidyalaya will be able to deliver
quality education directly to the doorsteps of those who have been deprived of access
to formal learning.

Expected Outcome of the Program:

Knowledge Expansion: Pursuing BA, MA, and MSW degrees will significantly
broaden the learners' knowledge base across various social and academic disciplines.
Professional Expertise: Learners gain practical insights and advanced
understanding of social issues.

Job Opportunities : The program teaches skills that help students find better jobs in
the future.

Easy Access: Students from remote areas can study without traveling to the city.
Helping Everyone: People from marginalized groups (who have fewer resources)
can finally afford a university degree.

Study While Working: Students can keep their jobs while they learn because the
schedule is flexible.

Top-Notch Materials: High-Quality SLMs (books and online notes) that help
students learn effectively on their own.

Skill Development: The program produces graduates with the skills needed for the

modern job market.

31 Page




. Affordability: Lower tuition fees make it easier for students to complete their

degrees without heavy debt.

Nature of prospective target group of learners :

Distance and Online Education programs are designed to reach people who cannot attend a
regular college. This flexible way of learning is built for a wide range of students,

including:

< Working Professionals: People who want to earn a degree while keeping
their jobs.

< Homemakers ,Women and Adolecent Girls : Those who want to study while
managing family and household duties.

< Rural & Tribal Communities: Students living in remote areas where colleges
are far away.

< Urban Learners: People in cities looking for a flexible and time-saving study
schedule.

< Persons with Disabilities: Students who need a comfortable and accessible
learning environment at home.

+ Lifelong Learners: Anyone who wants to continue their education and grow

their knowledge at any age.

Appropriateness of programme to be conducted in Open and Distance Learning mode
to acquire specific skills and competence :

By offering many different courses, distance education helps more people in
society learn to read, write, and gain knowledge. It gives all kinds of people the
power to improve their thinking and learn new job skills from anywhere, without

the need for long-distance commuting.
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Instructional Design:

Distance and Online Education teaching model is built on different core pillars
like : Self-Learning Materials, Internal Assessments, Viva and Theory

Sessions, Personal Contact Programs. These are combined with Assignments and
Multi-Media & Electronic Support to make sure students learn skills and upgrade
knowledge.

1.Self-Learning Materials (SLM) :

To bridge the gap created by the absence of traditional classroom lectures, these Self-
Learning Materials are specifically crafted to act as a personal mentor for the student. Their
primary goal is to simplify complex topics, making them easy to grasp during independent

study.

Following of all necessary statutory clearances, Rani Durgavati Vishwavidyalaya has
decided to launch Distance and Online Education programs in the following disciplines:

Undergraduate Level (Annual Program Basis ):

« Bachelor of Arts (B.A.) with combinations in Hindi Literature, History, Economics,
and Sociology including -Ability Enhancement Course: Hindi and English Skills.

« Skill Enhancement Program: Personality Development, Value Added Course: Bharat

Bodh (R &ter), Multidisciplinary Subject: Tourism and Travel Management.

« Post Graduate Level (Annual Program Basis ):

M.A. — English Literature
Master in Social Work (M.S.W.)

The Self-Learning Materials (SLM) for the subjects mentioned above have been
developed by expert teams from various colleges affiliated with Rani Durgavati

Vishwavidyalaya , as well as by in-house faculties.
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The phases of SLM development are outlined below:

1. Preliminary Consultation: The process began with consultative meetings with
Acdemicians, Administration of the University and Regional Directors of IGNOU to
establish the framework for SLM development.

2. Committee Approvals :

Formal meetings were held with the Chairpersons and members of the Boards of Studies to
finalize the syllabus and the structure of the study materials. Following this, official
approval was granted by both the Faculty Meeting and the Executive Council to ensure all
academic standards are satisfied.

3.1dentifications of SLM Memebers : Writers,Editors,Proof Reders identified by Core
Commiittee.

4..Establishments of Editorial Board and Subject Expert Groups.
5. National Level Workshop for Writers,Editors,Proof Reders.

5.1. National Level Workshop Following the initial consultations, a National Level
Workshop was organized by Rani Durgavati Vishwavidyalaya (RDU). This workshop
featured:

Key Resource Persons: Experts from IGNOU Delhi and the Jabalpur Regional Centre.
Academic Participants:

A total of 62 Faculty Members, including Senior Professors, Associate Professors, and
Assistant Professors from various colleges of Jabalpur and In-house Faculties.

6.Allotment of Unit/Units to Writers.
7.Content Writing

8.Editing and Plagiarism.
9.Formattion of SLM

10.Vetting of SLM.

11.Printing of SLM (to be done)
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Phases of SLM
development

Preliminary
Consuitation 25
5 Establishments of
Statutory Body B dentificationsof M EdiorimlBoardand M National Level
Approvals SLM Memebers &th%?ﬂ Workshop

OutLine of the SLM Format :
Unit Structure:
1.0 Objectives:
1.1. Introduction:
1.2 Topic:

1.2.1 Subtopic/s:
1.3 Topic:

1.3.1 Subtopic/s:
1.4. Topic:

1.4.1 Subtopic/s:
1.5 Topic:

1.5.1 Subtopic/s:
1.6. Topic:
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1.6.1 Subtopic/s:

1.7 Let's summarize: :

1.8 Glossary of the Terms :

1.9 Reference list :

1.10 Progress Review :

(Kindly see Annexure 1 for Details (Format of Self Learning Materials)

Standard Fonts and Size :

Language Font Size
Hindi Kriti Dev 14
English Times New Roman 12

2.Continuous Internal Assessment (CIA):

A student's academic journey is tracked through mandatory activities, including
Assignment Work, and Personal Contact sessions. As outlined in the syllabus,
participation in these components is essential; students earn marks not only for

their final output but also for their consistent attendance

and active engagement in every session. This comprehensive monitoring system

ensures that every learner remains on the path to success.
A) Personal Contact Programs :

The Personal Contact will act as a very important link between the CDOE and the
students. This system will make sure that even though students are learning from
far away, they will still get the academic support they need. For theory-based
subjects, the CDOE will organize sessions 12 to 16 hours of interaction per course.
These sessions will generally be scheduled on Saturdays and Sundays over a span
of 2 to 3 months to accommodate working students. While attending these classes
will be highly recommended to help clarify difficult topics. To ensure students stay
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informed as the course progresses, all schedules and locations will be updated

regularly on the official website.

B) Assignments :

Assignments are key part of Distance and Online Education programs because its provide
a way to measure progress. Since students learn mostly on their own, assignments serve as a
mandatory tool to assess their comprehension and writing abilities. Each assignment will

include a combination of questions and case studies related to the subjects.

Each student will receive specific questions and problems for their course assignments.
Responses will be written based on self-learning materials, discussions with academic
counselors/Faculties. Every course will include one mandatory assignment, which will be

submitted to the CDOE within the required time frame.

The assignment papers will be sent with the study materials, it will also be available for
download from the CDOE website. Plenty of time will be provided to study, research, and
discuss topics before the final answers are prepared. After submission, an evaluator will
grade the work and will provide helpful feedback on strengths and weaknesses. These
assignments will carry a 30% weightage, which will be added to the final grade for each
course. Students will be required to adhere to the following requirements for their

assessments:

Guidelines for Writing Assignments will be as follows :

1. e Preliminary Title Page: This section will encompass the candidate’s name,
enrollment credentials, Title of the Program/Topics, assignment and course codes,the
CDOE details, current contact information,date and year of submission .

« The Introduction: A short and simple overview of the topic.
. The Main Body: Headings ,sub headings and bullet points will be used to make the

information easy to read .
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« Visuals and Examples: as per the requirements neat diagrams will be drawn with
real-life examples

« The Conclusion: A brief summary will be written at the end to wrap up the main
ideas.

. Page Numbers: Every page will be numbered properly.

« Be Original: Direct copying from study books/net or other students must be avoided.

« Word Count: The specified word limits (like 100 to 500 words) will be followed
strictly.

« Original Language: Answers will be written in the student’s own words.

« Paper type : learners will use standard A4-sized lined sheets,writing will be
restricted to a single side of the paper only. Avoid using thin sheets.

e Wrting Format: All assignments will be accepted in a handwritten format, whereas
digital or printed documents will be declined. Furthermore, Assignments will be
drafted using only blue or black ink, as the use of decorative colors like red or green
will be strictly prohibited.

e Evaluation and Binding : a blank space or margin of 2-3 cm will be maintained on
the left edge of every page, which will be reserved for teacher remarks.

e |ID card and Question papers : A clear photocopy of the institutional 1D card and

the official question paper will be attached to the assignments.

Online/Offline Submission:

Learners may submit their assignments personally at the office or the option to submit
online will also be available. The following instructions must be followed during the
submission process:

« Separate Folders: Each course must have its own file or folder. Different subjects
must not be tied or bound together.

« Scanning Quality: A high-quality scanner app (such as Adobe Scan or Microsoft
Lens) will be used. The text must be easy to read.
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« File Format: Every assignment will be saved as a PDF.

« Single Document: All parts of the assignment (the cover page, ID card, question
paper, and answers) will be combined into one single PDF file. Sending multiple
separate images is not allowed.

« Submission Receipt: A signed acknowledgment slip will be collected from the
CDOE after submission of the assignments.

« Deadlines: Assignments will be handed in 1-2 weeks before the final date. This
helps avoid last-minute rushes or busy crowds at the office.

C) Viva Voce:

« Following the submission of assignments, the Viva Voce plays a vital role in the
academic evaluation process. Its primary purpose is to verify the authenticity of the
student's work, ensuring that the submitted assignments are original and personally
researched.

« Each session will scheduled to last for a maximum of thirty minutes.

3. : Multi-Media & Electronic Support (Learning Management System ):

In the Center for Distance and Online Education (CDOE) program, Multi-Media &
Electronic Support (Learning Management System ) will refer to the various digital
technologies used to bridge the gap between the CDOE and the Learners.

The Learning Management System will be serve as follows :

The CDOE will provide audio and video lessons to help students understand the course
better. These programs will explain difficult topics more clearly than a book alone. Each
video will usually last between 25 and 30 minutes. Educational broadcasts will be through
the recorded lectures provided via Drive links.

« Discussion Forums: Online message boards where students and mentors will be
discuss specific academic topics. Faculty will monitor student progress and
performance in real-time, utilizing data-driven insights to provide personalized
feedback.

Digital Assignment Submission: Portals where students will be upload scanned
assignments for evaluation and feedback.

¢ Interactive Webinars: Live video classes where Faculties will explain topics and
Learners can ask questions via chat or microphone.
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Pre-recorded Video Lectures: High-quality video lessons uploaded to the

university portal or YouTube, allowing students to pause, rewind, and re-watch
complex topics.

« Integrated Digital Distribution: The CDOE will centralize all course materials,
assignments, and academic schedules within a single electronic hub, ensuring
students have 24/7 access to their curricula.

. Data-Driven Progress Monitoring: Faculty will utilize advanced analytics to track
student performance and engagement in real-time, allowing for immediate
interventions and personalized academic support.

« Multichannel Communication: Formal dialogue will be streamlined through
integrated e-mail and instant chat systems, fostering a continuous and responsive
feedback loop between learners and Mentors .

« Immersive Virtual Presence: High-definition video conferencing platforms, such as
Zoom and Teams, will bridge the physical gap, providing a "live classroom”

experience that brings remote learners into the heart of the campus.

Telephonic & Electronic Instruction:

The use of Telephonic and Electronic Instructions refers to the official methods by which
students and faculty interact to perform administrative and academic actions without being

physically present on campus.

4.Practical Exposure Class (PEC) — Not Applicable.
5. Internship & Industry Integrated Learning (I111L) — Not Applicable
Examination :

The B.A. program will follow an annual examination pattern. Under this system, the CDOE
will conduct examinations once a year. For the Calendar Batch, the annual exams will be

held in December, while for the Academic Batch, the exams will take place in June
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Eligibility and Documentation:

Participation in all upcoming examinations will remain provisional, contingent upon the
fulfillment of all eligibility criteria. The CDOE will verify that all requisite documents have
been submitted and all outstanding fees or dues have been cleared before authorizing any

candidate to sit for the exams.

Issuance of Admit Cards

CDOE will issue Admit Cards (Roll No. Slips) and the official date sheet approximately 15
days prior to the start of the examination period. These documents will be delivered either
via registered email or provided by hand. Should a candidate fail to receive their Admit
Card within this window, the Center of Distance and Online Education (CDOE) must be

contacted immediately to resolve the issue.

Examination Centers :

The Center of Distance and Online Education (CDOE) will determine the specific
locations for the examinations. These examination centers will be situated within the
Univewrsity premises , where all necessary facilities will be made available to ensure a

smooth and standardized testing process.

Hall Ticket :

All candidates must appear for their examinations at the university premises. The
University will provisionally issue Hall Tickets (Admit Cards/Roll Number Slips)

and exam date sheets only to those who have fulfilled the eligibility criteria, cleared
all outstanding fees, and submitted the required documentation. Students can
conveniently download these essential documents directly from the CDOE portal

or the official university web portal.
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5. Faculty and support staff requirement :

Sn. Academic Level No. of Post | Administrative Level | No. of Post
Required Required

1. Professor 01 Assistant Registrar- | 01
Exam

2. Associate Professor 02 Assistant Registrar- | 01
General Section

3. Assistant Professor 06 Computer 01
Programmar

4, Program Coordinator 02 Computer Technical | 02
Staff

5. Supporting Staff 02

Procedure for admission, curriculum transaction and evaluation :

Admission Procedure :

Minimum Quialifications :

The CDOE will mandate that all candidates seeking entry into the aforementioned Bachelor
of Arts (B.A.) will have successfully completed their 10+2 (Intermediate) credentials or an

equivalent qualification from a recognized academic board. This ensures a foundational

academic standard for all incoming scholars.

Age Limit :

CDOE will ensure that its programs remain inclusive and highly accessible to a broad
spectrum of society. There will be no restrictive age limit for enrollment, a policy
specifically designed to empower learners from diverse walks of life—ranging from career-
oriented working professionals to dedicated individuals across all urban and rural
populations.

Application Protocols and Information Access :
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Prospective applicants intending to enroll in any academic discourse offered by the Centre
for Distance and Online Education (CDOE) at Rani Durgavati Vishwavidyalaya, Jabalpur,
will be required to navigate the digital enrollment portal to complete the formal application
process. It will be incumbent upon every candidate to meticulously validate their adherence
to the specific eligibility benchmarks for their chosen discipline prior to the final

submission of their credentials.

The institution will maintain a centralized digital repository on the official CDOE-RDU
website. This platform will serve as an exhaustive reference point, providing transparent
and up-to-date insights into pedagogical structures, comprehensive curricula, credit

durations, and standardized fee schedules."

Provisional Admission :

Every enrollment will be classified as provisional until the applicant has entirely satisfied
the prescribed eligibility mandates.

Institutional Authority and Regulatory Amendments:

The Centre for Distance and Online Education shall retain the authority to implement
essential amendments, as it sees fit, concerning admission requirements, academic
frameworks, syllabi, course timelines, financial structures, and scheduled notifications. All
such revisions will be formally communicated through the official university portal.

Mandatory Applicant Compliance

It will be mandatory for all applicants to perform a comprehensive review of the
guidelines outlined in the institutional prospectus prior to initiating their formal application.
This ensures that every candidate is fully apprised of the protocols governing their chosen

course of study.

Admission Procedure for CDOE Programs:
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Joining the distance learning programs at Rani Durgavati Vishwavidyalaya will be a simple
online process. Applicants will follow these easy steps to complete their enroliment:

Enrollment Procedures :
1.Official Notifications and Public Outreach:

The Centre for Distance and Online Education (CDOE) will initiate the admission cycle
through a broad-scale communication campaign. This stage is designed to ensure that all
prospective learners are fully informed of upcoming opportunities through a
comprehensive network of Mass Media and digital platform like Print Media, University
Web Portal, Social Media & SMS.

2. Create an Online Account :

First, the Applicant will visit the official CDOE section of RDU website. Applicants will
sign up by entering a name and email to create an Applicants account. This account will be

the main way for the Applicant to communicate with the university.

3. Fill Out the Application Form :

Next, the Applicant will log in and choose the desired course of study (such as B.A. or a
Master’s degree). Applicants will provide personal details and academic history. It will be

necessary to ensure all information matches official school certificates.

4. Upload Photos and Documents :

All required certificates will need to be uploaded digitally alongside the
completed form. These usually include:

« 10th and 12th-grade marksheets.
« Avalid ID card (such as an Aadhar card,Driving Licence).
« A recent passport-size photograph.

5.Tracking and Validation :

« Notification: Formal confirmation of admission will be communicated through the
registered mobile number and email address provided during signup.
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« Error Rectification:
« If inconsistencies or discrepancies are flagged,applicants will need to be resolved

within the designated period. Failure to address these issues will result in the

automatic rejection of the application.

6. Get Admission Confirmation:

CDOE office will review all submitted documentation. Once the records are
validated, candidates will proceed to pay the required fees via Net Banking,
Debit/Credit cards, and UPL.

Once provisional admission is granted, applicants will be permitted to download their
formal Admission Letter from the online portal.

ACADEMIC FLOW CHART for THE DISTANCE AND ONLINE PROGRAM

Official Notification Create Applicant Account Submission of Application
Verification of the . Center for Distance Learning
Admission Confirmation and Onting Edhioation

ssue of ID Card and SLM
PERSONAL ! INTERNAL STUDENT SUPPORT

Fee Structure: All students will be required to remit their annual fees through the
designated online portal. Furthermore, the CDOE will extend Scholarship, fee
reimbursement, fee concessions benefits to eligible candidates as per the

prevailing government norms.

The following fee structure will be applicable for the Undergraduate (UG)

programs under the CDOE mode for the academic sessions.
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Fee Distribution Schedule:

Academic & Admission Charges: Amount
BA First Year 5000/- PER YEAR
1 Enrollment/Registration Fee Rs.1000/-
2 |admission Processing Fee Rs.500/-
3 Instructional & Tuition Fee Rs.450/-
4 Iself-Learning Material (SLM) Fee Rs.700/-
5 |Administrative Liaison Charges Rs.200/-
6 |Postal & Dispatch Charges Rs.250/-
7 |University Development Fund (Distance) Rs.200/-
Examination & Certification
L Term-End Examination (TEE) Fee Rs.700/-
2 Internal Assessment Rs.300/-
3 Provisional Passing Certificate (PPC) Rs.250/-
4 Degree/Convocation Fee Rs.250/-
5 Examination Development Fund Rs.200/-
TOTAL Rs.5000/-

Evaluation Structure :

Theory Assessment : For the theory component, the CDOE will assign a 70% weightage to
the Term-End Examination (Final Theory Examination), while continuous assessment via
assignments will account for the remaining 30%. Students will complete one assignment for
each theory course. These examinations will be conducted twice a year, specifically in June

and December.

To successfully complete the programme, students will be required to demonstrate
consistent proficiency across all evaluation metrics. Specifically, a minimum of 40% marks
must be secured in every individual component of the course, including the term-end

examinations, continuous assessments through assignments.
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Guidelines for the Term-End Examination (TEE):

Final exams will take place twice a year, in June and December. A student's first exam date

depends on when they joined the university.

Those who start in the January session will be eligible for their first exams in December.
Students who begin in the July session will be able to take their first exams the following

June.

After completing this first year, students will be allowed to take exams during any later

June or December session, as long as they finish their degree within the allowed time limit.

First, an official enrollment in the required courses is necessary, and the

registration must be active and not expired.

Additionally, all course assignments must be turned in before the exams begin, and

the official exam form must be submitted before the deadline.

Core Papers :

External Assessment: Term End Examination Internal Assessment
Total Number of Assignment/Viva
Section Question Type Questions x Total Marks
Words
Marks
. Very Short Answer 50 words --
Section A (Total 05 questions) each 05x 02 10
. Short Answer (Total 200 words --
Section B 04 questions) each 04x7 28
. Long Answer (Total 500 words -
Section C 04 questions) each 02x16 32
Total =100 70 30
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Skill and Knowledge Enhancement Papers : Ability Enhancement Course (AEC) ,
Skill Enhancement Course (SEC) Value Added Course (VAC), and
Multidisciplinary Subject (MDC)

These papers consist of 3 to 5 units, and the total marks for the paper will be 100.

Section Question Type ll?AL;TIEs er of Questions x Total Marks
Section A | Ve SHor ATSer (TS | oo 2

Section B sz‘g;ttioAn”SS‘_’;%ro(\Tv‘;ﬂs 05 x 10 50

Section C I&lﬁggiﬁ::ﬁeoro(mﬂsgz 02 x 15 30

Total 100

Tentative Cost estimation of the Programme
A) Cost estimate: Approx. Rs. 15,00000/-

(The projected costs are subject to final enrollment figures.)
Budgetary Heads: Expenditure will as the following areas:

¢+ Assistance for Human Resource.
¢ Development of Course Material and Quality Assurance.
+¢+ Student Support Services.
+ Staff Training and Development.
¢+ Technology Support.
¢ Vocational Education and Training.
¢ Library.
¢ Research and Development.
+ e-Content and e-Learning.
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Curriculum Design :

Rani Durgavati Vishwavidyalaya to ensure the academic quality of Undergraduate

(UG) Programs officially adopted the National Education Policy (NEP) 2025-26

syllabus . This move will ensure that academic quality remains consistent with the

standards prescribed by the Government of Madhya Pradesh.

At present, since the updated version for the Undergraduate (UG) First Year is
available so detailed syllabus of different First Year subjects is being provided in
the Program Project Report (PPR). Following the declaration of the syllabus for the
second year and onwards by the Department of Higher Education, Government of
Madhya Pradesh in February 2026, the updated versions for all subsequent years

will be incorporated accordingly.

Credit System:

The CDOE will follow the “Credit System’ for all of its programmes. Each credit in
will be equivalent to 30 hours of learner study comprising all learning activities
(i.e., reading and comprehending the print material, listening to audio, watching
video, attending counselling sessions, teleconference and writing assignment

responses).
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Course Type Credit
(40)

Paper 1

Paper 2

Paper 3

Paper 4

Paper 5

Ability Enhancement Course (AEC) -Hindi

Ability Enhancement Course (AEC) —English

Skill Enhancement Course (SEC) - Personality Development

N N N N B~ B~ O O O

Multidisciplinary Subject (MDC) - Tourism and Travel
Management.

N

Value Added Course (VAC) —Bharat Bodh

Assignments 4

Medium of Instruction:

At the inception of the Center for Distance and Online Education initiative will deliver its
academic programs primarily through the Hindi language. This linguistic framework is
intentionally designed to cater to the regional demographic, ensuring that the instructional

materials and pedagogical delivery remain clear and effective for all enrolled scholars.

Academic Completion Timelines:

To support the diverse needs of the Learners, the CDO will offer a highly adaptable
academic schedule. This flexibility is designed to ensure that professional responsibilities or
personal commitments do not hinder educational progress. The Learner may complete their

chosen program within the following stipulated timeframes:
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1. Undergraduate Programs (B.A.)

The Bachelor of Arts program is structured to provide a robust foundational education with
an extended completion window:

Minimum Duration: 3 Years (The standard period for completion).
Maximum Duration: 6 Years (The total time permitted to fulfill all degree requirements).

Examination Pattern : Examination Pattern will be follow the Annual System.

Following are the Subjects Combinations:

Groups  Subjects Combinations Code
Group Economics, History, Sociology A-01
A

Ability Enhancement Course: Hindi and English Skills.
Skill Enhancement Program: Personality Development.
Value Added Course: Bharat Bodh
Multidisciplinary Subject: Tourism and Travel Management.
Group B  Economics Sociology Hindi Literature B-02
Ability Enhancement Course: Hindi and English Skills.
Skill Enhancement Program: Personality Development.
Value Added Course: Bharat Bodh
Multidisciplinary Subject: Tourism and Travel Management.
Group History Sociology Hindi Literature C-03
Ability Enhancement Course: Hindi and English Skills.
Skill Enhancement Course : Personality Development.
Value Added Course: Bharat Bodh
Multidisciplinary Subject: Tourism and Travel
Management.

Group History Economics Hindi Literature D-04

Ability Enhancement Course: Hindi and English Skills.

Skill Enhancement Program: Personality Development.Value Added
Course: Bharat Bodh

23| Page




Multidisciplinary Subject: Tourism and Travel Management.

Group E History Hindi Literature and Sociology E-05

Ability Enhancement Course: Hindi and English Skills.
Skill Enhancement Program: Personality Development.

Value Added Course: Bharat Bodh

Multidisciplinary Subject: Tourism and Travel Management.

Students Support System :

The Grievance Redressal Committee:

The Grievance Redressal Committee will function as a transparent and formal platform for
students to report academic issues like missing assignment grades, late results, or
undelivered course materials. Acting as a judicial safeguard, the committee protects the
interests of remote learners and prevents student isolation by offering a fair, time-bound

resolution process. It will serve as follows :

« Accountability: The committee ensures the university meets regulatory standards by
Investigating technical glitches, fee issues, and administrative failures.

. Student Support: Remote learners gain a formal platform to address academic
concerns, including delayed marks and missing materials.

. Judicial Safeguard: As an unbiased mediator, the committee protects student rights
and prevents isolation through a fair, time-bound resolution process.

« Integrity: This mechanism serves as a vital bridge between the institution and its
geographically dispersed students, ensuring their educational interests are always

protected.

Help Desk:

Before signing up, the university will provide detailed advice to help
potential learners about the courses, Content, syllabus ,cost of the programs,
Future Prospects etc.
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Once students enroll, Help Desk of the CDOE will provide continuous support through
the following services:

- Digital On boarding: Staff will assist students in downloading their digital ID cards
and setting up their online profiles.

. System Training: The university will show learners how to navigate the online study
website and use all digital learning tools.

« Schedule Management: Guidance will be provided to help students follow the
Course calendar and meet important deadlines.

. Examination Assistance: A dedicated help desk will answer all questions regarding
final exams, grading methods, and results.

« Certification Support: The support team will manage the process of issuing official
certificates and degrees upon completion.

« Academic and Admin Resolution: This framework will ensure that learners receive

help with both their studies and their paperwork throughout the entire program.

Quality Assurance and Expected Programme Outcomes:

The university will strictly follow the guidelines set by the University Grants Commission
(UGC) for Distance and Online Education.

Outside experts will be invited to check the programs, and a Board of Studies will look over
the lessons from time to time. To get more ideas for improvement, the university will hold
workshops and meetings with other teachers.

The university will also talk to employers and professionals to make sure the courses help
students get jobs. Every year, the university will ask students for their honest feedback on
study materials and support services to make things better. Lastly, training programs will be
organized regularly to help teachers improve their skills.

Establishment of Centre for Internal Quality Assurance (CIQA):

« The University has established the Centre for Internal Quality Assurance for offering
programmes in Open and Distance Learning mode and/or Online mode. The main
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. aim of the CIQA is to maintain the quality in the courses offered throughDistance and
online mode.

« Composition:

« The Centre for Internal Quality Assurance (CIQA) committee is led by the

Kulguru of the University, who acted as the Chairperson. The core team
includes three senior Professors of HEI. To ensure outside perspective, two
external experts with deep knowledge of distance and online education are
included as members. The committee also incorporates officials from the
Administration and Finance departments to handle the practical and
budgetary sides of the programs. Finally, the Director of the CIQA serves as

the Member Secretary, coordinating all activities and documentation for the

group.
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Section B:

Details of the Program

BA Economics

Year - First Year Programs Code- BAECO
Session: 2025-26
Code Course Type | Course Title Scheme of Examination
TTE |IA | Total

BECO 111 | Paper1l Micro Economics I 70 30 100

BECO 112 | Paper 2 Macro Economics 70 30 100

BECO 113 | Paper 3 An Introduction to Indian | 70 30 100
Economy

BECO 121 | Paper4 Introduction to Indian 70 30 100
Agricultural

BIECO 122 | Paper 5 Agricultural Marketing 70 30 100
and Finance in India

Syllabus - Economics (B.A.First Year)
Paper I - Micro Economics I
Course Learning outcomes (CLO):

* After completing this course, students will be able to understand rational
behaviour and basic concepts of microeconomics from ancient Indian and modern

perspectives.

* Students will be able to explain the behaviour of consumers and producers and
their optimal decisions and the optimal production decisions by firms and industry

in markets.
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Learning microeconomics is an effective way to gain an understanding of many
factors that affect us in the real world such as purchasing patterns, consumption

behaviour, output pricing and factor pricing.

* Finally, it is important to understand microeconomics to learn about the basic

principles of economics from ancient Indian perspective and modern perspective.
Unit I: Introduction to Economics in Indian knowledge system

1. The concept of economics under the Indian knowledge system - Thoughts of
Brihaspati, Shukracharya, Kautilya, Mahatma Gandhi, Deendayal Upadhyaya and
J. K.Mehta

2. Scope, and nature of economics under the Indian knowledge system

3. Relationship of economics with other subjects according to Indian knowledge

system
4. Economic analysis under the Indian Indian knowledge system.

Fundamental concepts of economics according to Indian knowledge system such
as goods, value, price, economic laws, consumerism, rational behaviour, service
attitude.

Unit II: Introduction to Western Economics
1. The perspective of modern economists

2. Definition, meaning, scope, and nature of economics, Definition of

Microeconomics

3. Relationship of economics with other social science subjects
4. Normative and Positive Approach of economics

5. Methods of economic analysis - Induction and Deduction

6. Fundamental concepts - Goods, Price, Value, Rational Behaviour, Economic
Laws, Needs, And Choices
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7. Central Problem of economy and the Production Possibility Curve
Unit III: Consumer behavior
1. Utility: Indian concepts

2. Utility: Cardinal approach, Total Utility and Marginal Utility, Law of
Diminishing Marginal Utility

3. Law of Equi-Marginal Utility

4. Consumer Savings: Indian and Western concepts

5. Utility: Ordinal approach

6. Analysis of Indifference curves - definition, meaning and characteristics
7. Consumer Equilibrium

8. Income and substitution, Price effects

9. Behavioural approach - revealed preference theory

Unit IV: Demand and Supply

1. The concept of Demand and Supply

2. The law of demand and its exceptions - Giffen goods. Elasticity of demand -

price, income, and cross elasticity

3. The law of supply and elasticity of supply

Unit V: Production

1. Concept of production according to Indian Knowledge System
2. Production function

3. Law of variable proportions

4. Returns to scale

5. Iso product curve - meaning and characteristics
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6. Producer's equilibrium

7. Economies of scale

8. Concepts of revenue and cost - total, average and marginal
Recommended supporting books/texts/reading material:

1. Rigveda, Yujarveda, Samveda, Atharvaveda

2. Kautilya Arthashastra

4. Ahuja H.L.- Principles of Microeconomics, S. Chand and Company, New Delhi

latest edition.
5. Barla C.S., -Microeconomics, National Publishing House, Jaipur latest edition.

6. Jhingan M.L. -Microeconomics- Vrinda Publication New Delhi.
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Paper Il - Macro Economics
Course Learning Outcomes (CLO):

% Explain the difference between macroeconomics and microeconomics,
common macroeconomic variables, national income and determination of
output and employment in classical and Keynesian approaches.

% Understand the consumption and investment function of an economy and
derive IS-LM curves and use the framework to explain the working of an
economy.

% Explain the concept, measurement and effects of inflation, deflation and the

various theories of trade cycle.
Unit I: Ancient Indian Concept of Macro Economics
Indian Concepts of Macro Economics.
Concept of National Income.
Ancient Indian Concept of Income, Loan and Charity.
Important Economic Policies in Context of Kautilya.
Ancient Indian Approach towards Wealth and its distribution.
Unit II: Concept of Macro economics
Definition of Macro economics, subject matter, importance and limitations.
Interrelationship between Microeconomics and Macroeconomics.
Macroeconomic variables: Stock and Flow.
Circular Flow of Income.
Definition and different concepts of National Income.
Methods of measuring National Income.
Social Accounting of National Income.

National Income and Economic Welfare.
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Unit I1I: Concept and Determination of employment
Kautilya's concept of employment.
Classical theory of employment: Say's Market Law, Pigu’s point of view.

Keynes' employment theory: Aggregate Demand Function, Aggregate Supply

Function and Effective Demand.
Applicability of Keynes' employment theory in developing countries.
Psychological law of consumption.

Consumption function: Marginal propensity to consume, average propensity to

consume, marginal propensity to save, average propensity to save.
Law of accelerator and multiplier.

Unit IV: Investment

Indian philosophy regarding investment.

Investment: meaning, types and motivation.

Marginal Efficiency of Capital (MEC).

Marginal Efficiency of Investment (MEI).

Keynes's Liquidity Preference Theory.

Determination of equilibrium IS curve in real sector and equilibrium LM curve in

monetary sector: IS-LM Model.

Monetary policy: meaning, tools and effectiveness.
Fiscal policy: meaning, tools and effectiveness.
Unit V: Inflation and Deflation / Business Cycle
Meaning of inflation and deflation and stagflation.

Types and effects of inflation.
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Theories of inflation: Demand-Push inflation and Cost-Push inflation; measures to

control inflation.
Phillips Curve.

Measurement of inflation in India: Wholesale Price Index (WPI), Consumer Price
Index (CPI), GDP Deflator.

Meaning and various stages of business cycle.

Major theories of business cycle.

Learning Resources:

Shapiro E. Macro Economic Analysis. Galgotia Publications, New Delhi.
Jhingan M.L. Macro Economics. Vrinda Publications, New Delhi.

Allen R.G.D. Macro Economic Theory - A Mathematical Treatment. Macmillan
Press, London.

Schaum's Series Macro Economic Theory. McGraw Hill, Singapore.

Vaish M.C. Macro Economic Theory. Vikas Publishing House Pvt. Ltd., New Delhi.
Mithani D.M. Macro Economics. Himalaya Publishing Company, Mumbai.
Billington, R. (1997) Understanding Eastern Philosophy P.43, Routledge.

Ganguli K. (1896) Mahabharat, Shanti Parv.

Ganguli K. (1896) Mahabharat, Sabha Parv.

Griffiths R. (1886) Hymns of the Rigveda.

Heim, M. (2004) Theories of the Gift in South Asia, Hindu, Buddhist and Jain
Reflection on Dana. pp 4-5 Routledge.

Kangle, R. (1965) The Kautilya's Arthasastra 1st Edition, part 1 to part III, Motilal
Banarsidas.Knapp, S. (2006) The Power of the Dharma, an Introduction to
Hinduism and Vedic Culture; Universe, New York.
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Paper 111 — An Introduction to Indian Economy
Course Learning Outcomes (CLO):

¢ Sharpen analytical skills by highlighting a broad overview of the current and ancient
Indian economy.

+»» Become familiar with issues related to agriculture, industry, foreign trade, economic
planning and various economic problems of India.

+ Become acquainted with a broad overview of Madhya Pradesh economy.

+» Develop, analyse and interpret events and issues related to Indian economy.

Unit I: Introduction to Ancient Indian Economy
Salient features of Ancient Indian Economy.
Ancient Indian concept of National Income.
Concepts of natural resources in Ancient India.

Indian Knowledge System regarding: (a) Agriculture, (b) Industry, (c) Internal and
International Trade concept and key features, (d) Division of labour, (e) Trade centers and
transportation.

Unit I1: Introduction to Indian Economy

Characteristics of Indian Economy.

Trends and sectoral composition of National Income.

Sectoral distribution of workforce.

Natural resource endowments: land, water, livestock, forest and minerals; infrastructure.
Composition: power, transport and communication.

Demographic features: population composition, size and growth rates.

Problems and causes of over-population and population policy.

Unit 111 Indian Economy - Agriculture and IndustryNature, importance and
characteristics of Indian agriculture; land use pattern and land reforms.
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Trends in agricultural production and productivity; Green Revolution (objectives,
achievements and failures); new technology in agriculture.

Agriculture finance, insurance and marketing.
Traditional industries of India.

Industrial development of India after independence and industrial policies of India; role of
public sector and private sector in industrialization.

MSME: definition, characteristics and its role.

Start-up India, Make in India and AatmNirbhar Bharat and Vikshit Bharat@2047; Digital
India Mission.

Unit IV: Foreign Trade and Development

India's foreign trade: importance, composition and direction.

Role of foreign direct investment and multinational corporations.

Disinvestment in India.

Planning in India.

NITI Aayog: structure and functioning.

Analysis of the economic status in India; analysis of the employment status in India.

Major social welfare schemes of Government of India: Swachh Bharat Mission Scheme,
Ujjwala Yojana, Ayushman Bharat, Atal Pension Yojana, Prime Minister Garib Kalyan
Yojana.

Unit V: Economy of Madhya Pradesh
Salient features of Madhya Pradesh's economy.
Natural resources of Madhya Pradesh: land, forest, water and minerals.

Trends and regional disparities in agriculture sector of Madhya Pradesh; organic farming
and polyhouse in Madhya Pradesh.

Infrastructure development in Madhya Pradesh: power, transport and communication.

Industrial development in Madhya Pradesh.
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Development of tourism in Madhya Pradesh.

Major social welfare schemes of Madhya Pradesh Government.

Recommended Learning Resources:

Mishra and Puri - Indian Economy, Himalaya Publishing House, New Delhi.

Rudra Dutt and Sundaram - Indian Economy, S. Chand and Company, New Delhi.

Rudra Dutt - Vikas, Garibievam Samta, Deep and Deep Publication Pvt. Ltd., New Delhi.
J.P. Mishra - Indian Economy, Sahitya Bhawan Publication, Agra.

Panagariya, Arvind (2020) - India Unlimited: Reclaiming the Lost Glory, Harper Collins
Publishers India.

Hariharan, N.P. (2008) - Lights and Shades of Indian Economy, Vishal Publishing Co.,
Jalandhar.

Uma Kapila (20th Edition) (2009) - Indian Economy since Independence, Academic
Foundation, New Delhi.

Reserve Bank of India - Annual Reports.
Annual Economic Survey, Government of India (Latest).

Brahmananda, P.R. and VV.R. Panchmukhi (Eds.) (1987) - The Development Process of the
Indian Economy, Himalaya Publishing House, Bombay.

Government of India, Planning Commission, 12th Five Year Plan, New Delhi.

Madhya Pradesh Economic Survey 2024-2025, Directorate of Economics and Statistics,
Bhopal, Madhya Pradesh.
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Paper IV - Introduction to Indian Agricultural
Course Learning Outcomes (CLO):

¢ Sharpen analytical skills by highlighting a broad overview of the current and ancient
agriculture.

+» Become familiar with the issues related to agriculture.

+» Become acquainted with a broad overview of Madhya Pradesh agriculture.

¢ Develop, analyse and interpret events and issues related to Indian agriculture.

Unit I Introduction to Ancient Indian Agriculture

Salient features of Ancient Indian Agriculture.

Agricultural practices in Indian Knowledge System.

Cropping pattern in Ancient India.

Agro based industries in Ancient India.

Agricultural mechanization in Ancient India; means of irrigation in Ancient India.
The role of agriculture in the foreign trade of Ancient India.

Unit 11 Introduction to Indian Agriculture

Characteristics of Indian Agriculture.

Nature, importance and characteristics of Indian agriculture; land use pattern, size of land
holdings in India and land reforms.

Cropping pattern in India.
Trends in agricultural production and productivity.

Green Revolution: objectives, achievements and failures; Second Green Revolution in
India.

Unit 111 Systems related to Indian agriculture
New technology in agriculture.

Agriculture price policy in India.
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Agricultural labour in India and their problems.

Unit 1V: Policies, Development Programmes and Other Issues Related to Indian
Agriculture

Agricultural policies in India.

Agricultural development programmes in India.

World Trade Organization and Indian Agriculture.

Contribution of Indian agriculture to foreign trade.

Agro based industries in India; food processing industries in India; organic farming in India.
Unit V: Agriculture of Madhya Pradesh

Salient features of Madhya Pradesh's agriculture. Reserve Bank of India - Annual Reports.
Annual Economic Survey, Government of India (Latest).

Change in cropping pattern of Madhya Pradesh.

Trends and regional disparities in agriculture sector of Madhya Pradesh.

Agricultural development programmes in Madhya Pradesh.

Organic farming and poly house in Madhya Pradesh.

Recommended Learning Resources

Agrawal N.L. - Bhartiya Krishi ka Arth tantra, Rajasthan Hindi Granth Academy, Jaipur.
Mishra Jaiprakash - Krishi Atyashastra, Sahitya Bhavan Publication, Agra.

Gupta S.B. - Krishi Arthashastra, SDBP Publication, Agra.

Panagariya, Arvind (2020) - India Unlimited: Reclaiming the Lost Glory, Harper Collins
Publishers India. Brahmananda, P.R. and V.R. Panchmukhi (Eds.) (1987) - The
Development Process of the Indian Economy, Himalaya Publishing House, Bombay

Hariharan, N.P. (2008) - Lights and Shades of Indian Economy, Vishal Publishing Co.,
Jalandhar.

Uma Kapila (20th Edition) (2009) - Indian Economy since Independence, Academic
Foundation, New Delhi.
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Paper v - Agricultural Marketing and Finance in India
Course Learning Outcomes (CLO):

++ Sharpen analytical skills by highlighting a comprehensive overview of current and
ancient agricultural marketing and finance system.

+ Become familiar with issues related to agricultural marketing and finance system.

+»» Become familiar with a comprehensive overview of Madhya Pradesh agricultural
marketing and finance system.

+» Develop, analyze and interpret events and topics related to Indian agricultural
marketing and finance system.

Unit I: Introduction to Ancient Indian Agriculture Marketing and Finance
Salient features of Ancient Indian Agriculture.

Forms of agricultural markets in ancient India.

Salient features of Ancient Indian Agriculture Finance.

Sources of Agricultural Finance in Ancient India.

Contribution of agriculture in international marketing of ancient India.
Unit I1: Introduction to Indian Agriculture Marketing

Meaning and definition of agricultural marketing.

Various systems and features of agricultural marketing in India.
Problems and suggestions of agricultural marketing in India.
Cooperative marketing in India.

Unit I11: Agricultural Finance in India

Need of agricultural finance in India.

Sources of agricultural finance in India: Non-institutional sources, Regional Rural Banks,
Co-operative Societies, Commercial Banks.

National Bank for Agriculture and Rural Development (NABARD).

Problems of agricultural finance and suggestions for improvement.
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Unit IV: Other issues related to agricultural marketing and financial system
Consumer food security in agricultural marketing system; Food Corporation of India.
Agricultural storage system in India.

Futures trading and Indian agriculture.

Contribution of information technology to modern agricultural marketing and finance
system; e-NAM platform.

Unit V: Agricultural Marketing and Finance in Madhya Pradesh
Agricultural marketing in Madhya Pradesh.

Madhya Pradesh State Agricultural Marketing (Mandi) Board: functions and working
system.

Agricultural finance in Madhya Pradesh.

Recommended Learning Resources :

Agrawal N.L. - Bhartiya Krishi ka Arth tantra, Rajasthan Hindi Granth Academy, Jaipur.
Mishra Jaiprakash - Krishi Atyashastra, Sahitya Bhavan Publication, Agra.

Gupta S.B. - Krishi Arthashastra, SDBP Publication, Agra.

Panagariya, Arvind (2020) - India Unlimited: Reclaiming the Lost Glory, Harper Collins
Publishers India.

Hariharan, N.P. (2008) - Lights and Shades of Indian Economy, Vishal Publishing Co.,
Jalandhar.

Uma Kapila (20th Edition) (2009) - Indian Economy since Independence, Academic
Foundation, New Delhi.

Reserve Bank of India - Annual Reports.
Annual Economic Survey, Government of India (Latest).

Brahmananda, P.R. and V.R. Panchmukhi (Eds.) (1987) - The Development Process of the
Indian Economy, Himalaya Publishing House, Bombay.

Government of India, Planning Commission, 12th Five Year Plan, New Delhi.
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Details of the Program

BA History
Year - First Year Programs Code- BAHST Session: 2025-26
Code Course | Course Title Credit | Scheme of Examination
Type TTE |IA | Total
BHST 111 | Paper1 | Bharat Bodh 6 70 30 |100
BHST 112 | Paper 2 | History of Ancient India |6 70 30 |100
BHST 113 | Paper 3 | History of INDIA (606 |6 70 30 |100
AD to 1205 AD)
BHST 121 | Paper4 | Indian Social Institutions |4 70 30 |100
BHST 122 | Paper5 | Indian Economic 4 70 30 |100
Institution

Syllabus — History (B.A.First Year)
Paper I - Bharat Bodh
Course Learning outcomes (CLO):

+» Students will acquire knowledge regarding the primitive life and cultural status of the
people of ancient India.

+»+ Students can gather knowledge about the society, culture, religion and political
history of ancient India.

+¢+ Students will also acquire knowledge of changing socio-cultural scenarios of India.

¢+ By studying this paper, students will get to know about the golden past of India and
feel proud to be an Indian.
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Unit I: Bharat Bodh

Bharatvarsha - An Introduction. Eternity of Bharat.

The Glory of Indian Literature:

(@) Vedic Text - Vedas, Vedangas, Brahman, Aranyak Upanishads, Epics, etc.
(b) Shramana Texts - Jain and Buddhist Literature.

Unit 11: Indian Knowledge Tradition: Script and Culture

Historical view in the Indian Knowledge Tradition.

Evolution of language and Script: Sanskrit, Pali, Prakrit, Brahmi and Kharoshthi Scripts.
Salient features of Indian Culture.

Salient features of Indian Art.

Unit 111: Indian Polity and Society

Polity in India - Concept of Gram Swarajya.

Janpada, Mahajanpada and Republic.

Vasudhaiv Kutumbhkam - A View: Family, Society, Nation, and the World.
Unit IV: Indian Science and Technology

Astronomy - Indian Time Calculation.

Concept of Health: Ayurveda, Yoga and Naturopathy.

Value-Based Understanding of Nature and Environmental Conservation.

Unit V: Indian Economic Concepts and Traditions (Varta)

Indian Economic Behaviour: The Concept of Shubh Labh, Agriculture, Animal Husbandry,

Industry.
Economic Institutions of India: Shreni, Nigam and the Evolution of Currency.

Indian Economic Thinkers: Brihaspati, Shukra, Kamandaka, Kautilya and Others.
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Learning Resources

Basham, A.L.: The Wonder that was India, Rupa, Delhi 1994,

Balbir Singh Sihag: Kautilya: The true founder of Economics, Vitasta Publishing Pvt. Ltd.,

Delhi, 2014.

Dharampal: The Beautiful Tree, Other India Press, Delhi 1995.

Mookerji, Radha Kumud: Indian Shipping, Pub. South Asia Books, 1999.

Thomas Maurice: Indian Antiquities, Pub. T. Maurice, 1806, London.

Mookherjee, R.K.: The Fundamental Unity of India.

Mahadevan, B.: Indian Knowledge System, Vinayak Prakashan, New Delhi.

Suggested Digital Platforms / Web Links

https://vidyaonline.org/dl/cultddk.pdf

https://www.livescience.com/28634-indian-culture.html

https://www.india-in-your-home.com/Ancient-India-Culture.html

https://www.indianculture.gov.in/rarebooks/ancient-indian-historical-tradition

https://www.culturalindia.net/indian-history/ancient-india/index.html
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Paper Il - HISTORY OF ANCIENT INDIA
Course Learning Outcomes (CLO):

++ Students will learn to analyse the various stages of evolution and development of
man in the Prehistoric, Protohistoric and Historic Age.

+¢ Students will be able to have an in-depth knowledge about the ancient civilizations of
India like Indus-Saraswati Civilization, Vedic civilization, Later Vedic Civilization,
etc., and compare them with other contemporary civilizations of the world.

+» Students will be able to explain in detail about golden past of India during the
Mauryan and Gupta period, their conquests, art, architecture and literature, etc.

Unit I: Prehistoric and Protohistoric Period

History: Meaning, Nature, Scope and Significance.

Sources of Indian History.

Prehistoric period: Stone Age culture - Tools, Technology and Paintings.
Protohistoric India: Indus / Saraswati Civilization - Social, Religious and Economic Life.
Knowledge of Town Planning and different Arts.

Unit I1: Vedic Culture

Vedic Period - Social, Political, Economic and Religious Life.
Shramana Culture: Jain and Buddhist tradition.

Mahajanapadas and Republics in 6th century BC.

Rise of Magadha.

Foreign Invasion and Resistance.

Unit 111: Mauryan Period

Mauryan Dynasty - Sources.

Chandragupta Maurya.

Asoka and Dhamma.
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Mauryan Administration.

Decline of Mauryan empire.

Unit IV: Post Mauryan Period

Shunga Dynasty - Sources and Pushyamitra Shunga.
Kanv Dynasty.

Satvahana Dynasty - Sources and Gautamiputra Shatkarni.
Kushana Dynasty - Sources and Kanishka.

Unit V: Gupta Period

Gupta Dynasty - Sources.

Chandragupta I.

Samudragupta.

Chandragupta Il (Vikramaditya).

Kumargupta and Skandgupta.

The Gupta Culture: Golden Age.

Learning Resources:

Majumdar, R.C.: The History and Culture of Indian People Vol. I, Vedic Age, Vidya
Bhavan, Bombay, 1954.

Majumdar, R.C.: The History and Culture of Indian People Vol. 11, The Age of Imperial
Unity, Bhartiya Vidya Bhavan, Bombay, 1954,

Majumdar, R.C.: The History and Culture of Indian People Vol. 111, The Classical Age,
Bhartiya Vidya Bhavan, Bombay, 1954.

Majumdar, R.C.: The History of Indian People, VVol. IV, The Age Imperial Kanauj, Bhartiya
Vidya Bhavan, Bombay, 1954.
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Majumdar, R.C.: The History of Indian People, Vol. V, The Struggle for Empire, Bhartiya
Vidya Bhavan, Bombay, 1954.

Jayaswal, Vidula: Bhartiya Itihas Ke Adi Charna ki Rooprekha, Delhi, 1987.
Pandey, Rajbali: Prachin Bharat, Vishwavidyalya Prakashan, Varanasi, 2010.
Raychaudhary, H.C.: Political History of Ancient India, 1996. Also, in Hindi.

Sastri, K.A. Nilakanta: A History of South India, from Prehistoric Times to the fall of
Vijyanagar, Oxford University Press, 1955; Also, in Hindi.

Singh, Kripa Shankar: Rigveda, Harrappa Sabhyata and Sanskritic Nirantarta, Kitab Ghar
Publication, New Delhi, 2007.

Tripathi, R.S.: History of Ancient India, Motilal Banarasidas, Delhi. Also in Hindi.
Suggestive Digital Platforms / Web Links

https://knowindia.gov.in/culture-and-heritage/ancient-history.php
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Paper 111 - HISTORY OF INDIA (606 AD to 1205 AD)
Course Learning Outcomes (CLO):

++ Students will learn to analyse the various clans of the Rajput period as well as South
Indian dynasties.

++ Students will be able to explain in detail about glorious past of India during the
Rajput period and their conquests, art, architecture and literature, etc.

+¢+ Students will be able to write meaningful essays on the brave and courageous Rajput
clans and the South Indian dynasties of India.

Unit I: Post Gupta Period

Pushyabhuti Dynasty: Sources.

Harshvardhan: Military Campaigns, Administration and Religious Achievements.
Karkotak, Utpal and Lohar Dynasty of Kashmir,

Arab-lIslamic Invasion of India: Mohammad Bin Qasim and Indian Resistance.
Unit 11: Early Medieval Dynasties of Central India

History of the Rajputs: Different Theories.

Major Rajput Dynasties: Gurjar Pratihara, Chandela Dynasty, Parmara, Kalchuri and Tomar
Dynasty.

History and Culture.

Unit 111: Other Dynasties of Northern India
Chalukyas (Solanki).

Gahadwal.

Chahman.

Kachchapghat.

Pal and Sen Dynasty.

History and Culture.
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Unit 1V: Dynasties of Southern India

Major Dynasties of South India: Pallava, Chalukya, Rashtrakuta, and Chola Dynasty.

History and Culture.

Unit V: Greater India and Turk Islamic Invasions of India

Greater India: Expansion of Indian Culture in South East Asia.

Turk-Islamic Invasions: Mehmud Ghaznavi, Mohammad Ghori and Indian Resistance.
Learning Resources:

Majumdar, R.C.: The History and Culture of Indian People Vol. I, Vedic Age, Bhartiya
Vidya Bhavan, Bombay, 1954.

Majumdar, R.C.: The History and Culture of Indian People Vol. 11, The Age of Imperial
Unity, Bhartiya Vidya Bhavan, Bombay, 1954.

Majumdar, R.C.: The History and Culture of Indian People Vol. I11, The Classical Age,
Bhartiya Vidya Bhavan, Bombay, 1954.

Majumdar, R.C.: The History of Indian People Vol. IV, The Age Imperial Kanauj, Bhartiya
Vidya Bhavan, Bombay, 1954.

Majumdar, R.C.: The History of Indian People Vol. V, The Struggle for Empire, Bhartiya
Vidya Bhavan, Bombay, 1954.

Jayaswal, Vidula: Bhartiya Itihas Ke Adi Charna ki Rooprekha, Delhi, 1987.
Pandey, Rajbali: Prachin Bharat, Vishwavidyalya Prakashan, Varanasi, 2010.
Raychaudhary, H.C.: Political History of Ancient India, 1996. Also, in Hindi.

Sastri, K.A. Nilakanta: A History of South India, from Prehistoric Times to the fall of
Vijyanagar, Oxford University Press, 1955; Also, in Hindi.

Singh, Kripa Shankar: Rigveda, Harrappa Sabhyata and Sanskritic Nirantarta, Kitab Ghar
Publication, New Delhi, 2007.Suggested Digital Platforms / Web
Linkhttps://knowindia.gov.in/culture-and-heritage/ancient-history.php

48| Puage




Paper 1V- Indian Social Institutions
Course Learning Outcomes (CLO):

+» The student may know deeply about ancient Indian social institutions like Ashram,
Sanskar, Purusharth, marriage and education.
¢ By studying this, they will be able to develop Indian social values.

Unit I: Sources of Indian Social Institutions

Factors of Sanatan Hindu Religion: Shruti, Smriti, Puran, Bhashya, Teeka and Nibandh,
Shaddarshan and Oral Traditions.

Unit 11 Social Life System

Ashram system: Four Ashrams - Brahmacharya, Grihastha, Vanaprastha, Sannyasa.
Tri Rins - Deva Rin, Rishi Rin, Pitra Rin.

Four Purusharthas - Dharma, Artha, Kama, and Moksha.

Unit I11: Basis of the Development of Personality

16 Sanskar - Meaning, Importance, Expansion and Purpose of Sanskars.
Unit 1V: Indian Education System

Inclusive nature of Education, its Objectives and Ideals.

Principles of Teaching.

Teacher-student Relationship.

Major Educational Centres and Institutions.

Ancient Indian Skill and Professional Education.

Unit V: Family - Incredible Concept

Meaning, Concept and Nature.

Family.

Socio-cultural Structure.
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Learning Resources:

Majumdar, R.C.: The History and Culture of Indian People Vol. I, Vedic Age, Vidya
Bhavan, Bombay, 1954.

Majumdar, R.C.: The History and Culture of Indian People Vol. 11, The Age of Imperial
Unity, Bhartiya Vidya Bhavan, Bombay, 1954.

Majumdar, R.C.: The History and Culture of Indian People, Vol. 11, The Classical Age,
Bhartiya Vidya Bhavan, Bombay, 1954.

Majumdar, R.C.: The History of Indian People, Vol. IV, The Age Imperial Kanauj, Bhartiya
Vidya Bhavan, Bombay, 1954.

Majumdar, R.C.: The History of Indian People, VVol. V, The Struggle for Empire, Bhartiya
Vidya Bhavan, Bombay, 1954.

Jayaswal, Vidula: Bhartiya Itihas Ke Adi Charna ki Rooprekha, Delhi, 1987.
Pandey, Rajbali: Prachin Bharat, Vishwavidyalya Prakashan, Varanasi, 2010.
Raychaudhary, H.C: Political History of Ancient India, 1996. Also, in Hindi.
Sankalia, HD: Prehistory and Prohistory of India and Pakistan, Poona 1974.

Sastri, K.A Nilakanta: A History of South India, from Prehistoric Times to the fall of
Vijyanagar, Oxford University Press, 1955; Also, in Hindi.

Singh, Kripa Shankar: Rigveda, Harrappa Sabhyata and Sanskritic Nirantarta, Kitab Ghar
publication, New Delhi, 2007.

Venkteshwara S.V.: Indian Culture through the Ages, Gyan Publishing House.

Sarkar V.K.: India from Mohan Jodaro to the age of Ramkishan - Vivekanan, Gyan
Publishing House.

Mukbherji, R. K.: Ancient Indian Education, MLBD, New Delhi.
Additional Hindi references as per syllabus.
Suggestive Digital Platforms / Web Links

https://knowindia.gov.in/culture-and-heritage/ancient-history.php
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Paper V-Indian Economic Institution
Course Learning Outcomes (CLO):

+¢ The student will know deeply about ancient Indian economic institutions like
agriculture, occupation, skill development, trade, commerce guilds and other
financial institutions.

¢ By studying these contents, the students will be able to develop the Indian knowledge
system in their lives.

Unit I Sources of Indian Economic Institutions and Agriculture

Agriculture: Neo Palaeolithic Age, Indus-Saraswati Civilization, Chalcolithic Age, Vedic
Period, Mauryan Period, Gupta Period and Post-Gupta Period.

Unit 11: Occupation and Skill Development

Stone Age: Hunting.

Indus-Saraswati Civilization: Town planning and occupational system.
Occupations and traditional skills in Vedic Period.

Unit I11: Trade and Commerce

Development of trade and commerce in India.

Major trade organizations from the Indus-Saraswati Civilization, Vedic Period to the Post-
Gupta Period.

Sarthavaha, Guilds and Economic Units.
Unit IV: Tax System
Taxation system during the Vedic periods.

Major tax systems from the 6th century BCE to 600 CE (Mauryan period, Gupta period,
etc.).

Unit V: Exchange System
Currency and barter exchange.

Import-Export.
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Foreign Trade.
System of Weights and Measurements.
Learning Resources:

Majumdar, R.C.: The History and Culture of Indian People, Vol. I, Vidya Bhavan, Bombay,
1954.

Majumdar, R.C.: The History and Culture of Indian People, Vol. 1l, The Age of Imperial
Unity, Bhartiya Vidya Bhavan, Bombay, 1954.

Majumdar, R.C.: The History and Culture of Indian People, Vol. I11l, The Classical Age,
Bhartiya Vidya Bhavan, Bombay, 1954.

Majumdar, R.C.: The History of Indian People, Vol. IV, The Age Imperial Kanauj, Bhartiya
Vidya Bhavan, Bombay, 1954.

Majumdar, R.C.: The History of Indian People, Vol. V, The Struggle for Empire, Bhartiya
Vidya Bhavan, Bombay, 1954.

Jayaswal, Vidula: Bhartiya Itihas Ke Adi Charnaki Rooprekha, Delhi, 1987.
Pandey, Rajbali: Prachin Bharat, Vishwavidyalya Prakashan, Varanasi, 2010.

Singh, Kripa Shankar: Rigveda, Harrappa Sabhyata and Sanskritic Nirantarta, Kitab Ghar
Publication, New Delhi, 2007.

Suggestive Digital Platforms / Web Links

https://knowindia.gov.in/culture-and-heritage/ancient-history.php
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Details of the Program

BA - Sociology

Year - First Year Programs Code- BASOC Session: 2025-26
Code Course Type | Course Title Cred | Scheme of
it Examination
TTE |IA | Total

BSOC111 Paper 1 Basic Concepts of 6 70 30 100
Sociology

BSOC 112 | Paper 2 Indian Social-Cultural |6 70 30 100
Institutions and
Processes.

BSOC 113 | Paper 3 Fundamental 6 70 30 100
Introduction to Indian
Society

BSOC 121 | Paper4 Introduction of 4 70 30 100
Sociology

BSOC 122 | Paper 5 Indian Society 4 70 30 100

Syllabus - Sociology (B.A.First Year)

Paper I - BASIC CONCEPTS OF SOCIOLOGY
Course Learning outcomes (CLO):

% The course is designed to incorporate all the key concepts of sociology which
would enable students to understand and analyze social phenomenon in a
scientific manner.

% Studying sociological concepts equips students with better understanding
about society.

% Students will know about social perspectives embedded in the Indian

Knowledge System and its importance in contemporary India.
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% Students will be aware about social philosophy described in classical Indian
texts.

% This course gives knowledge about sociology as a subject and its
development in India.

% Students may explore career opportunities as social science experts in fields
like social policy, welfare, and NGOs.

% Systematic study of basic concepts of sociology develops analytical thinking
about social phenomenon in real-life situations.

% Students will be able to understand the relationship between individual and
society.

% The course gives an insight towards analytical understanding of various
forms of social structure and social systems and their implications.

Unit I: Social Structure and System

Meaning, characteristics, types and base of Social Structure and Social System.
Indian concept of society: three-tier social structure — Aranyak village and Nagar (Urban).
Social System.

Unit I1: Social Perspective Embedded in the Indian Knowledge System

Fundamental elements of social thought in Indian philosophy:
Realization of oneness (Ekatmbodh).

Swadharma.

Social Harmony.

Community Spirit (Samudayikta).

Unit 111: Introduction of Sociolog

Sociology: Meaning, definition, nature, scope and importance.
Origin of Sociology and development of Sociology (with special reference to India).
Sociology and occupation.

Unit 1V: Sociological Concepts

Meaning, characteristics, types:
Society and Community.
Association and Institution.,Social Group.
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Unit V: Culture and Values Paradigm

Culture: Meaning, characteristics, types, components.
Concept of cultural lag.

Culture and civilization.

Social norms, values and paradigm.

Learning Resources:

Ahuja Ram & Ahuja Mukesh (2008): Sociology Vivechan evam Pariprekshya, Rawat
Publication, Jaipur.

Bhadauriya S.S. & Patil Ashok D. (2021): Prathamik Avdharnaen, MP Hindi Granth
Academy, Bhopal.

Dixit Dhruv Kumar: Introduction to Basic Concepts of Sociology, Agra Book International,
Agra.

Gupta Bajrang Lal & Bhala Lakshmi Narayan (2018): India of Vivekananda’s Dreams,
Prabhat Publication, Delhi.

Krishna Gopal (2013): Saint Tradition of India and Social Harmony, MP Hindi Granth
Academy, Bhopal.

Bottomore, T.B. (1972): Sociology: A Guide to Problems and Literature, Bombay: George
Allen and Unwin (India).

Fulcher & Scott (2003): Sociology, New York: Oxford University Press.

Giddens, Anthony (2005): Sociology, Polity Press.

Haralambos & Holborn (2000): Sociology, London: Harper-Collins.

Inkeles, Alex (1987): What is Sociology? New Delhi: Prentice-Hall of India.

Maclver and Page (1974): Society: An Introductory Analysis, New Delhi: Macmillan & Co.

Rawat H.K. (2015): Sociology Basic Concept, Rawat Publication, Jaipur.
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Paper Il - Indian Social-Cultural Institutions and Processes.
Course Learning Outcomes (CLO):

+ 1.The course is designed with the objective to provide knowledge about unique
feature of socio-cultural diversity of Indian Society and social process that plays
crucial role in formation of system .

¢ 2.By studying this course students be able to know about various forms of marriage
family and kinship in India

+» 3.Theoretical knowledge about socialization process enable students to understand
the process of transformation of human being into social being.

¢ 4.Conceptual understanding of various types of social process enrich analytical
capabilities amongst students to deal with various social issues.

+» The course enable students to critically analyze the implications of disintegrative
social process.

¢ The course enable students to understand social change forces like modernization,
sanskritization and urbanization

Unit I - Indian Social Institutions
1. Family System: Meaning, Characteristics, Types and Importance

2. Marriage Institution: Meaning, Characteristics, Types, Importance, Marriage in Vedic
Tradition

3. Kinship: Meaning, Characteristics, Importance

Unit Il - Socialization

1. Socialization: Meaning, Characteristics, Types

2. Steps of Socialization

3. Major Agencies of Socialization in India

4. Theories of Socialization

Unit 111 Associative Social Processes & interrelationship

1. Social Process: Meaning, Characteristics, Types
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2. Associative Social Processes (Meaning, Characteristics, Importance)
2.1. Co-operation

2.2. Accommodation

2.3. Assimilation

Unit IV Western influence social processes and concepts (meaning, characteristics,
negative Consequences )

1. Competition

2. Conflict

3. Social deviation

4. Cultural Confusion

Unit V- Processes of Socio-Cultural Change (Meaning, Characteristics, factors and
Consequences)

1. Sanskritization

2. Urbanization

3. Modernization
Suggested Readings:

10. Ahuja, Ram (2001): Indian Social System, New Delhi, Rawat Publication.

11. Bierstedt, Robert (1970) Social Order . Tata mcGraw Hill Publication Company
limited,New Delhi.

¢ 12. Dube, S.C. (1988) Modernization and Development: the Search for Alternative
Paradigm,Vistar ,New Delhi

J R/
0’0 0’0

% 13. Dube, S.C. (1992): Understanding Change. Vikas Publishing House: New Delhi.

s 14. Gillin J.L. and Gillin J.P. (1948)An Introduction to Sociology, New York mac
millan .

¢+ 15. Gisbert P.(2010): Fundamental of Sociology, New Delhi,OrientBlackswan.

% 16. Seema,Sangwan (Nitin2023): Essential Sociology,LexisNexis,Delhi.
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Paper I11- Fundamental Introduction to Indian Society
Course Learning outcomes (CLO):

+« To Understand the Conceptual perspectives of Indian Society According to Indian
Knowledge System.

+ To ldentify & Analyze the Basics of Indian Social Groups and Indian Social
Institutions.

¢ To Acquire Operational and Theoretical Knowledge of Social Norms and Social
Stratification in India.

+« To Develop Critical Thinking & Decision Making for the Operation of Indian Social
System.

+» To Develop Ethical & Moral practices of Indian Society.

Unit | Conceptual Perspectives of Indian Society According to Indian Knowledge
System

1. Historical Development of Indian Society: Vaidic period, Medieval Period, Modern
period.

2. Types of Indian Community: Rural, Urban & Tribal.
3. Indian Social Institutions: Family, Marriage, Kinship, Education, Religion.

Activities: Presentation, Question & Answer, Script writing (Conduct any one activity from
above).

Unit 11 -Basic Understanding of Indian Social Groups and Indian Social Institutions

1. Society: Meaning, Definition, Nature, Types, Functions and Sociological Theories of
Society.

2. Social Institution: Meaning, Definition, Characteristics, Importance.
3. Community: Meaning, Definition, Characteristics.

4. Social Group: Meaning, Definition, Characteristics, Importance.
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Unit 111 -Operational & Theoretical Knowledge of Social Norms and Social
Stratification in India

1. Types of Group: Primary Group, Secondary Group, Reference Group.

2. Social Norms: Meaning, Definition, Characteristics and its Role in Indian Society.

3. Meaning, Definition & Characteristics: Culture, Traditions, Folkways, Customs, Mores.
4. Roles and Status: Meaning, Definition, Characteristics and Importance.

Unit IV - Critical Thinking & Decision Making of Indian Social System

1. Social Stratification: Concept, Importance and Forms in Indian Society.

2. Meaning, Definition, Characteristics and its Role in Society: Caste, VVarna, Class, Race,
Social Mobility.

3. Social Structure: Meaning, Definition, Characteristics.

4. Social System: Meaning, Definition, Characteristics, Structure and Function in Indian
Society.

Unit V- Ethical & Moral Practices of Indian Society

1. Social Process: Meaning, Definition, Characteristics, and Importance.

2. Social Control: Concept, Types and process.

3. Social Change: Meaning, Definition, Characteristics.

4. Process of Social Change: Socialization, Sanskretization, Westernization, Modernization.
Suggested Readings:

1. Ahuja, Ram, “Social problems in India”, Rawat publication, 2nd Jaipur 2014

2. Baviskar, B. S. and Tulsi Patel, “Understanding Indian Society: Past and Present”, Orient
Blackswan, Private Limited, New Delhi, 2011.

3. Bhusan, Vidya & Sachdev, “An Introduction to Sociology”, Kitab Mahal, Allahabad
(2006)

4. Davis, K, “Manav Sama;j”, Kitab Mahal, Allahabad -1973
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5. Dubey, S.C., “Indian Society”, National Book Trust, New Delhi - 1995

6. Gupta, Dipankar, “Interrogating Caste: Understanding Hierarchy & Difference in Indian
Society”, Penguin, Delhi -2000

7. Gupta, M L, “Samaj Shastra” Sahitya Bhavan Publication, Agra 2010

8. Horton, P.S & Hunt, C.L. “Sociology”, Tata McGraw Hill, New Delhi - (2005).

9. Jain, Shobhita, “Bhart Mein Parivar - Vivah Aur Natedari”, Rawat Publication, Jaipur
10. Johnson, HM, “Sociology A Systematic Introduction”, Allied Publishers, Bombay
11. Karve, Irawati, “Hindu Society: An Interpretation”, Deccan College, Pune - 1961

12. Karve, Irawati, “Kinship Organization in India”, MunshiramManoharlal Publishers,
1990.

13. Kapadia, K.M, “Marriage and family in India”, Oxford University Press.
14. Madan, GR “Indian Social Problem”, Vol. 1 and 2, Vivek Prakashan, Delhi
15. Mukerji, D.P. Diversity, Delhi: Peoples Publication House, 1958.

16. Shankar Rao, CN “Sociology”, S Chand & Company, New Delhi - 2006

17. Singh, K.S. “People of India”, Oxford University Press
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Paper 1V - Introduction of Sociology
Course Learning Outcomes (CLO):

+» Students will be introduced to the fundamental principles of social thought and
social philosophy in the Indian knowledge tradition.

+» Students will be able to understand the concept of Sociology and its origin and
development as a discipline in the Indian context.

+» Students will comprehend the basic concepts of sociology, their structure, and
nature.

+» Students will be familiar with the nature and various dimensions of social
groups, social organization, status, and role.

+» Students will understand the interrelationship and forms of social stratification
and social class structure.

Unit | Social thought embedded in the Indian knowledge tradition

1. Concept of Rina in Indian philosophy

2. Concept of Swadharma and Karma

3. Concept of Purusharth

Unit 11- Introduction to Sociology

1. Sociology: meaning, nature, scope

2. Origin of sociology, development of sociology (in the context of India)
3. Importance of Sociology

Unit 111- Basic concepts — (meaning, characteristics)

1. Society and community

2. Society and institution

3. Social structure and function.

Unit 1V- Basic concepts — (meaning, characteristics, types, importance)

1. Social Group, Primary and Secondary group
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2. Status and Role

3. Social System

Unit V- Social stratification and Social mobility

1. Social Stratification: meaning, characteristics, basis

2. Social classes in India: Peasant, Industrial and Middle class
3. Social mobility: meaning, characteristics, types, factors
Suggested Readings:

1. Bierstedt, Robert(1970): The Social Order, New Delhi: Tata McGraw-Hill Publishing
Co. Ltd.,

2. Bottomore, T.B.(197249), Sociology, New York: Vintage Books.

3. Giddens, Anthony,( 1993 and 1998)d Cambridge: Polity Press,.Sociology.

4. Ginsberg, M.,(1979)d Sociology, Delhi: Surjeet Publications,

5. Inkeles, Alex(1977d), What is Sociology?, New Delhi: Prentice-Hall of India Pvt.
Ltd.,

6. Johnson, H.M.(1983), Sociology, New Delhi: Allied Publishing Pvt. Ltd.,

7. Maclver, R.M. and Page, Charles H(1985)d, Society, New Delhi: Macmillan India

Ltd.
8. Nayar, P.K.B. (Eds.), Sociology in India: Retrospect and Prospect, Delhi: B.R.
Publishing Corporate.
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Paper V- Indian Society
Course Learning Outcomes(CLO):

+¢+ Students will be able to understand the social philosophy of Indian society, the
concept of unity, and the demographic scenario.

++ Students will understand various dimensions of tribal social life and their
environmental consciousness.

+¢+ Students will comprehend various aspects of rural lifestyle, family structure,
and folk cultural traditions.

++ Students will be introduced to urban society, the concept of urban planning,
and its challenges.

++ Students will understand the sociological discourse on women's empowerment,
youth stress, and child protection.

Unit I Indian concept of society as three their social structure-Arayak village and
Nagar (Urban)

1. Major Characteristics of Vedic philosophy
1.1. Realization of oneness (Ekatmbodh)

1.2. Social harmony

1.3. Unity in diversity

2. Philosophical foundation of various religions
Unit Il - Arayak Society and Culture (in the context of Madhya Pradesh)
1. Concept of tribes

2. Tribal art and culture of Madhya Pradesh

3. Environmental consciousness in tribal society
Unit 111 - Rural society and culture

1. Joint family

2. Caste system

3. Folk culture and tradition
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Unit 1V- Urban Society and Planning

1. City : meaning, characteristics, types

2. Challenges of urban society and planning

Unit V -Sociological Discourse (Meaning, factors, consequences, resolution )

1. Restoration of women power

2. Demographic Scenario

2. Youth Stress

3. Child Protection: Challenges

Suggested Readings:

1.

o  w N

o

Bierstedt, Robert(1970): The Social Order, New Delhi: Tata McGraw-Hill Publishing
Co. Ltd.,

Bottomore, T.B.(19729), Sociology, New York: Vintage Books.
Giddens, Anthony,( 1993 and 1998)d Cambridge: Polity Press,.Sociology.
Ginsberg, M.,(1979)d Sociology, Delhi: Surjeet Publications,

Inkeles, Alex(1977d), What is Sociology?, New Delhi: Prentice-Hall of India Pvt.

Ltd.,

Johnson, H.M.(1983), Sociology, New Delhi: Allied Publishing Pvt. Ltd.,
Maclver, R.M. and Page, Charles H(1985)d, Society, New Delhi: Macmillan India
Ltd.

Nayar, P.K.B. (Eds.), Sociology in India: Retrospect and Prospect, Delhi: B.R.
Publishing Corporate.
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g ¥ HTA%HHA $15 - BAHND |T :2025-26
Code Course Type | Course Title Cred | Scheme of Examination
" IFTE [1A [Total
BAHND Paper 1 %Rﬂ' SATHRIUT T 6 70 30 (100
11 {deATcHh
oI geT /§Ier
BAHND Paper 2 AT AT YFIT 6 70 30 (100
112
BAHND | Paper 3 syt fRenTer 6 70 |30 [100
113
BAHND Paper 4 FTATIAT AR} 4 70 30 |100
121 $TNT o 39T
BAHND | Paper5 3meafas g - 4 70 30 | 100
S
122 Jaafrd
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ursTwA - Rl wifeer wye a¥

IuT 1 - fRc! SUTHIUT UG TeATcHD oideT /el
UTGASHH YT hl TRATSRIAT (I Aletal HT3ThHHA):

< 3 UTGTHH & ITTA T FaeTTel fFeEr 19T & ST oT hl iREaRT 8
afkfard gier| arer € urdiet damensot & AereTer & aRfad gr Jehet |

< et fg=<r & 379K 2rs @uer & TR g Hehel |

< Taeanf¥at & snfde w1 7 gfg gt

< TITTcH 1Mol H G&TAT B1eN Tl 3o USTITN ol 3eteh HHTIA fHeta |

g1S-1 el 31T 31 SATERor : IS TSI -
(i) Te=cY AT T 359 3R fashra
(i) Tewer STTeoT & TaehI o TRYET & AR 37T IRFIRT

(iii) TEp T fReY ATl i1 FieTed aRET-gelsrfe, qTforfa), Sicarst, Herdaer,
Wzﬁ,g?hﬁwulgcé, SHIHT JHTE, T

(iv) $ITST 3R SUTHRIOT T edHFae
Sh1S-11 FUT-gahoT -

(i) aot-faam

(ii) Tctely QETeT

(iii) G genyoT

SHI5-111 AG-HFIaT -
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(i) QTeC—EIIAT U Mg

(ii) eTeG -G (T AT, Fa=ITH, faereoT 3nfe)

(iii) 2reg-F (farellH, T, 3rarenrel, Hgrav 3Mfe)
(iv) TR Ud AT ol

(v) FHTH

SHIS-IV IFT-IAT -

(i) ATe-faware (Feshe)

(ii) aTeFT & A (TTAT T TN o 3THUR W)

(iii) AT Qg

(iv) TarH st (aR=a va gae)

SHIS-V TdeATcHS aIe -
(i) 39S (TeT-9¢)
(i) TT-ol et

(iii) HEIYUT UG Yeelded

(iv) 3feIdTe TenluT

(v) fseg-fader=

ITRITA T HHTA:

1. 3% HTHIT JETG, 3T, ‘f=el SATOT, ARRCA ThT2r, Sellgrale
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2. 3TN, THY, ST, ‘FaAAAT G 3R By Afged 7.9, Rt 7% 3rbreAT et
4. U1, GLAIATY, 31, ‘Jge ATAY fgwar, faeam AR gerrere, =15 feeell

5. Tsharcl, WA, ST. ‘AR HER el T Taehre’ #.Y. f&ear I 3HepresAT sdrel

6. AaTETd, TeATCHe, ST. TEeeT HINT ST HATSIATE, TETHSUT FehT2le 7S el

7. SUTEAT, ASTHAR, 31, ‘oY 1R e & g or@et & Tafier #.9. Rl 7y
3TehICHT, HITTeT

8. %m-—:?r,wr I9faver # difccdeh die’ AT, gl I ThlcHT, d9TeT

9. faardl, Ar=rer ‘fe=dr T, fhdTe A, SARIEIG
10. T AT, ‘R AT &7 3f3erg, aroft yerers, 7S fear
11. 41T drcd TG, 31 ‘fgecl HNT 3R TATcHS A1fecT’, ARATT $deT, 9T

12. TAST, [Ty, ‘AR GFIR_T, A.Y. el T ThIcHT T

13. 3itad, TS, ST, ‘& TEaRa AT & 37¢q1cH g AT A9, {ed) I e
AI9TeT

14. AT, §ICd, 31, ‘SATABIRD Tgeal cATRIOT IR T HTFATFT USRI, SATEIEIG
15. AR g3¢d, 31. ‘ Ase-372 3R yaer ifAcafed g, sogrEre
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QU 2- HRAT AT RFRT
UTSIShHH HETTT T TRATSHAT (1 Al HT3CHHA):

< 3 UTSIHH & IeTTA ¥ FacIredl AR 37T 90T & |1 J1Y Jrdhied
Uq 7EY PaAeT Redl e Fare e & aR A giet

< GTAE TIAHT & T G 2 T WA T HEhicieh Jea3ifA
R gl

< Tt & cafddca &1 faera g1em, 3a1eh! Sfiaet TfSe & favdr grem
o€ a8 Siiaet Td Sfiae Hedl &l HAST 7 HeTH gl |

< TIATCHeR hIeT H G&TAT BT [THH 3o WSTITN hl 37sieh HHTAATY A |

ghrs I- 3T difecy 3R 9RAT e TeEaT

(i) AR ATd WFRT T TR0

(i) IRAT AT WFRT H afgea /™=

(iii) 9T TREr AT A AR ATl IFIR
geprs-11 forc At 1 STelem - qeos]f vd g +ia
(i) STel TaHTSTT T ATHRIOT

() STETeT : AT ereh T3

(iif) 3TTTEeRTelsT ATEcT : @ gicerar

(iv) JTTeehTelleT YW hid : FHTeT va sarear

IRGATY, AT
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AGEREIS : Peldol GHT

1. AT LT TgeTeT | Tt Bl ILEgR

2. 8 UM G | HIY g o IeT3cT8

3. QY& o33l 3R | oy e T g3

arfafafer -

1. fe=ar anfeea & 3nfeanrer S yarg arforenT (Fall aTe) ST
2. 1T UTS Ud TT3AT T Hifeleh FHteT

3. facaTfiat & Taa AT YT, T FAATHIS Tt SHdr|
gehrs-111 1fFcrehrer - 3o sifFahrer va yog@ Hia

(i) $TebeT 3TTCToTeT — HTATIOTeh HIEpTcieh IoS3[H

(ii) To¥efoT srfereT shrear wa ggfcerar

(iii) YW HTd T HTcH - SelX, Y&, (ATATHRT L)

hellX : [T (T[T T 3)

(i) TAITE Falol T FAMT ............




(i) oo feaw gar - fafdr ang ..

(i) Teld ATTERIGR IS

(iii) TRorET &gl ST el Sear
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ShI$-1V IO HTFd H1ed Td Y d HiT
(i) FILOT ATk 1T : GAG Y fccral

(if) 57 Fa - Jorelt, Y, HRTaTS
Jerdlerd

S

(i) ST &Te] &1T &Y, arell, & Ay

(i) OHT FST AT FeT HT

(iii) g TGITT Fef FATT ITAT ...
UH AT AT HUT GoATS |

qIerd

1. 3GIAA I HG g o AT

2. #a1 A &13 sga s

3. FIeTH Ul &l higar|

4. fae1 aMarer SR 018 |

HRETS Ug

1. AT ¥ 7E gR Y =T

2. GITSAT §AR e ¥ o faary|
3. BN WeAd & ey |
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4. qraTSi H dF A I & 91|

5. Bell g7 dl T SIgITon S|

gars-V ffaerer : geasfa va yHw F

(i) TTCTRTeT : HIATToToh-HIE feieh oG]

(i) &rfcepTet : w7 de (Dfase, {fa g, dfaera)
(iii) STY-ehTed : 5HE gfcaar

(iv) TG Hid - Herd, 90T, [SgRY, Telele,

3T ST - A, TTATT

1. ot fmEs e aRE Faraeige

2. 3L GTHATGS & ITelel & 36C T

3. ST TorERTsT STele s &l HoR f#
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4. Tl e YeAdTeT 31T Fergehelldd

5. 3o gC Ao I INGe FA
fogrr

1. A HIA-STET &, ...

2. TY-Fleed, Hifd, Hered, T Al ...
3. I3 hifceh BRHA, I3 T KX ...
4. T T 378 Tl & ...

5. Al 9 IRY 3T ...

6. TSI TRATT &Y TQT, HfeY Telel b T ..

7. ST U€ A ool ...

8. 3G T¢ w1 ¢ FEl ....

9. f3areT ey f3aremrer fawy ...
10. T AT e HT Ifd.....

Yolleloq

1. 31T G HeAG Y AT ...

2. Wahlollg &g ol a1y fhu ...
3. 3 H I ofy et & @t 3eae g

4. I& TP I T I, §H 3ol ...
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e Ty -
1. I AT NI UF USrae-aurgaa- A8, 3720k 3feardy oiieh sholl ThISHT, HTTToT
2. 188, Sharer 31, - T MTeelelT-sfdera 3R TP, aroft gerrere, 715 el
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3. qHT, GRS, ‘G o, H.9. Y I 3repre siarel

4. gAT ¥, ST ‘THENR AR - H Aa=heg TehrereT AT feeot

5. 3T, Jereerd AHAARTATTE -~ INATHH M@

6. FRETAY, Jereerd faera afeh - ofiams, MER

7. ShRIGETH, AHTTGH - EehTehR-cToe] HTdaITe, ThTelel Hog 3, oT&els

8. o13Tg;, 3T. TUTeh, ‘Te=dl T1fecT &1 3T, fAaTer Ufearehale 8139, 3 feoall
9. 73Tg, ST AfAHTE T HFHFT AT Tl AT G138, T3 TGeell

10. T, f92TATY JHIE, - Uelleleg, Sl hTed, HNAT TGN, SATEIEIE
11. fR, faeaemer ware, WA Furael, arofy geer, 718 ool

12. 9108 g, ‘A JTeclolel AR TEhd H1ed’ - a0l Yol 75 ool

13. TR SRS, [9gR Iads - Tt Uledlah st IR

14. AT TATHAR, AT GeArclT HHR, HRTSTS T TYOT FeTdell - T el FehrereT,
gellgldlc

15. [eFeT, Mg, - T&wel Afged 1 STgTH, W1 R o715 feeol
16. [eFeT, TFTG, - TGN, SRHRAT FehIRN, SeTgTaIG
17. 9108, Tsieell - fg=cl Arigc 1 Jge sfaegr, ARY FarRoft Ferm, armore
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dwr 3 - sryfes et e

UISAhH AT FI ITATCUAT (P cfeiel HT3CHA):

< Tacardl s IIeThA & HETTT AHRAT AW TR 06 FEHfa 4
aRf=rd gher|

< fagaredt T Shaer Aeal A TAT vd AreAfAIR aaa & TarA g

% AR Afds Ao fagaidal & <afddcs vaafa fAdAtor & @ g, s
AR HATST Ud TREFT IS¢ HATOT &7 3R B

< AT FoloT, A&IF &7, Td 3T FellcAs &1 A USHR & HTAT 9T
gl |

ghIS-1: AR JATe TFERT Td 3T Redl ey

HRAT AT RFRT Ta 3Yfaeh fedl dred &1 3adae|
HRAeg, oMl Hed Ud ygfeadr|
YA Hid U o1 FIcd (THIET T oITEAN):

WRAdwg gRedws: 'Uag @9 A% 3Mag R o1, g1l g1l $IR gewm o &t
STS1"

TATIARIIOT {3 'S 51 Seta RRAT JaRa|”

gehIg-2: Giadel Jaflel Hhred: Ugicedl Td Y@ i
iaadl JafieT red: FATTSTS-HEDIds Joa3]iA|
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YHY $fd Ud FHreg (FHIET U9 Re):

e g 3urearr gt "9 el 'Te §g

A A BUrdk: 'ag g2r Sl a7 g

AT T 'TeAThT: (IRMGAR0T UF 3o UG)|

ARSI I[oc: "Fehel T AH H BShdl 0T IFF-IdTE..."|
SehIS-3: BIATETEl 1ed: Ygfeadl Ud W W Hid

BRITEE Hed: ol T3 va v yagfeadr|

YT $fd U Hre:

TAAHT TS "Il & TlideT T HIR..."|

GIGEICCO I CHICICURE I

FAFTa AU fArer: 'ag disdl 9o’ 'S i U aR-2"|
Hered! @A "H X #8 gu & Fge, "R Faer I

SehS-4: BIAMAGICR fgwal red: Ygicadl Ud YHE Hid

BRITEGIceR ZINeT Hred T ISR, YW Hled Hialdel Td Fdfcaal|
THE Hid:

Tt R Rast '@ 9gd A o=kt W 39y 1 gR.|

3AY: "§H 7T & gdId g, "EHART S|
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STTHOT AT 'ellet: "IN dH & T & 8 P, "§H NfAeTocat"|

ARSI "HIfIe TI-H9 S, "[¥ey faeferd e
gehTe-5: Mol fowdl F1ear gqfeal v o @fa

Aol fgedY rear: FofieT gsastfi vd yo@ ggfeadr|

THE Hid:

STl AT AP "o TTeTcl”|

srar guTe s '@ ue, &g 39|

A AFAT: "kl |

Fay ARTIOT: "AY T aY"|

ITRITAT ETTA HHATT (Books & Resources)

M TR WRAT A WERT, AT, el T e, Hdrel|
TG YF: Bedl Aiiged #1 STgrr, AT, f&edl Y e
FIRT AT gfaady: ewdr dfeca &1 fFer ta Redr wifec: 3% 3R e
aftaerEg ERFE aeEade AT T Foad, AR ATIS|

3RIFAT f3fSicer colewia
www.egyankosh.ac.in

https:/ /epgp.inflibnet.ac.in

kavitakosh.org / hindiwi.org
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https://www.google.com/search?q=https://epgp.inflibnet.ac.in

9UT 4 - FREATAAA Fedl Ta 3T & TN faar
UTSTHHA AT T IRATSUAT (FRF dfetar 3m3es#) (CLO):

< SH UISTHHA o ATLTH H [aeardt ShraTeriisl il shi Held{T ST JTcd
LI AT HTATANT TATAR el F F&TH giev |

< TacITdl I olget shr AR TRFERT & ST Hehel |

% TS Jhellehl & HATEIH § AT AT & &7 & FATAT 9o 7T Tehal |

< TRaT 3T9T HFCY H a7 glel I AR YTT oh HTER fHelT|

ShI5-1 PTATIATT el ol TARY, 3537 UF &1
o RTINS fgecl T TARY, 322 U &7 Viagi@es aRwe
o RTINS f@ocl TAT ATHTYT TZoal ol TEY UG AT

« T@eCT o TANTIeTeh ol HesT: hrdTerdleT, ATigTcdeh, AMUIToah, daTleieh, deheitent, fafer
Td SHIefell, STTEaN ATEIH 311G |

o JTSTHTT fg=dl 3R AleTeh g
SHIS-2 HATITAIT fgeel TIaR:
o OF oWl T HRAIT GFIRT

o QATHHIT T HEAHRTT I

o HRATERAN 3G er




o U f9=fta vd 3 ATl
o GI&qUT, feoqull, 89T, Goolddd, Uiddee Ta®Y, [aAYdr Ud 3618307
ShIs-3 Tgoal 3 2Teg THTYS UG AFed I

o [ReEI A 3UTSY AN U AfRea HI-ag, churaiY i & 3 Aiaee,
gieiehls, fgedl TTSThaT, fSTuwh, UeeT fAATUT, I € Toree T Coee ¢ T4

o g3l & Gafdd d9d@Tse, $-A, Sclalc W 3Ty gF-Ui I

SehIS-4 HFCYN Ud Seleic H TGl $TNT Ud ThUTehrT Tl o 3eToritar:

* HEF I TRET

« HECG A fgocy o & fashre ot sfaerd

* SCATfIIaT Td Aol FTSAT TR oY @ : T, Bfeh, AT T 3T Colchre
. Sty

« T fAiwg, 3refig-eners Ta g anere

T AT T THTA

TR HETIh Toceh/ TY/ 3+ UToT HHTE /IS AIHAT:
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TS TY-

1. 0, 31519 $AR, “gIEAR fasaT Y fg=cl”, aroft gehrerst =3 feeelr 2014

2. ATACITRRTT, “SATSTeTHeteh fgear: TohaT 3 T, HETTAHT Tehiele, 715 ool 2005
3. AATEAd, TNYTelIE, “THFCYeT T STdeTd R HRATT”, TG Th12r, 75 ool
4. AT, gATHE, “SrATerAN el Sl Fehfcl”, HGIIT Tehrele, ool 1991

5. ST, gatl, “Srstoteieh fgear: fagre 3R 92T, aroft gehiere, =78 feeelt, 2016, &
TEHIOT

6. “TTSTHTT TGN, JSTHTNT T, I[E FHATIT, AR AL, 7S feoell

7. faary, “ sirettairyr”, “feer ST T Sfagra”, aroft Jehrerd, s feeer

8. 4T, faweer, 1. ATYa, “gASTeTe el fgwar: Tfsham 3R auron”, ol Jehir, 5
feeel

9. 91, T TIg; g, “hraiTerd HIA-TE 1, HRTE Aeatdl, 775 feeel 1963
10. HegHT, TASTIFAR, “HFcgeR & ifcreh 3T, arof Jehrere, of5 feeell

11. MR, 3. e, “yarstate{ere fgwdl”, aroft gemrerd, 51s faeelt, 2009

12. TR, 2T, 19 [9aaTY, “ HARAT GFRIRar’, TH Yehrlred, Harel

13. fadEY, de TehTeT, “I1H UH T Fale: Hisled Hare”, fegedre, 15 ool

14. ST, ST. FAT FAR, “GAISTAH]cleh HrdTerdleT gl Td THUTHRY”, Hellel Tecdh
Teed, $aTel
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15. AR, HE, “fR=ar #1781 3R Hoege”, e Yehrre, 775 feeoll

16. AT, G2, “FeXeIe TAHIRAT”, [ICHAARR Tehrere, 78 fereelt

17. A, “STAEIR 3R g7, 3eirssT ffsar afcasher=d, feee

18. g, “ 3TAEaT 3eTaeTe 3R =", feAraeR Jehrere, 715 el

19. gRA, “FHFege 3R {=ar”, aroft yepmere, 18 ool

20. “STRCTT ATl RERT”, ALY G0 Tgwal FY I, Sarer
2. 3RITAC f3fotee coewhia ad fofe

1. www.wikipedia.org

2. www.egyankosh.ac.in

3. www.youtube.com

4. https:/ /epgp.inflibnet.ac.in
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9T 5- A A - Al
UISIHH FEIT T IRATSAT (1 AfeAr 3m3esaA) (CLO)

< Taeardl 50 YTasha & T  HRAY AT RERT Td F&hid @ faqg
glaT |

< Taeamdl IR Siael Hed! &l FAST UG HTcATASR dotol 7 HaTH gleT|

% AR A Aeg et & cafddca va aia AT 7 wgres ghr st
AT HHATST Ud G2UeFd Tse [AATOT &7 3R B

< HIigeT Foiol, A&TT0TR &1, 37 hollcHen &T31 H USTHIR & Iaa Irod g |

FHTE-1 AT FATT IR 3T AT

o 31T : Ta&T Uq IR e

+ el & #{eT cier e Fawa o

o 3 1 35 3R Taehra : e aRue
« faffiet afa 3ricTe=

SHIS-2 G T FTUROI : TacT FT Ay
o Tl 3R ol & 3iaqdeer

o A0 : o119 v FawreTd AAdiear

o M- : FFF-ATFG

$HI$-3 AT I & MY fas Masr
HgeTeer gfaadt
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Togdel AT
Y Ugel &2 gART
[GEILECICEECEY

ICCICAGEIE]
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el & FIRT AT &2
AT fearnt

Fh1S-5 I THIET : TTATcHAS AT

o 9 I FaeTeh : I AR I

o 3freT - af¥eT3T T faeera amr

o 30T TAT - 33T P

ITRATAT T HHTA:

TG TY -

TG, g, 3 AR ATl YOFIRT HEY TS el T repie AT Haret
3Ueg, URE, “GeT AT CE I PR, FHTT Feh1RI, TR

Tshacit, 1. GLa. “ SR TEh T H TaaTeT &l ded” HET UG el FY e HIdTel

TR, 3NHALAR, AT TIEY 3T f32IVUT”, 31TATST UTealahelsd, IMToTATdIG

3UTEATY, ASTHAR, 1. “ Rwel AIieed & SIAeTE oI@st Sl THAieT” Heg 9o Bedl 7Y
3TRICHT HITeT

e, Taaael, “feeel sTaeia”, ol Y1 3 feeer
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T, Tterel, “sTaaiid T eaRmE”, aroft yerer, oot

forerH, faaite, “afra § oiferst Y, 7.9 arfeca aRwg #irdrer

A4, 31, [aeafaary “ AR IRFERT AL YST f@eal T JhIAT HIaTer
f&g, amAafd, “Redr Faeiia”, aroft gerrere o1$ ool

SIaAeY, AigeTelTeT, “HiFceT”, ATl TfeeliRIIT §T34 feeall

g, gAY T, A 56 Hfgary”

See, gRALT T TTUA & lh 9 I - [§ee Tlehe e TehrereT

2. 3RITAC f3fotee colewia ad fofe

1. www kavitakosh.org

2. www.hindisamay.com

3. https:/ /epgp.inflibnet.ac.in

4. hindiwi.org
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Syllabus - English Language and Indian Culture
(Ability Enhancement Course)

(B.A.First Year)

Programs Code- BFCE 102 Credit - 2 Session: 2025-26
Course Type Course Title
Unit | Understanding Indian Culture

Unit I1 Comprehension Skills

Unit 111 Basic Language Skills

Unit IV Writing Skills

Unit V Situational Conversation- Context, Audience,

Purpose, Type, Register

Course Learning outcomes (CLO):

)/
0’0
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Imbibe values which make them aware of national heritage and

making them responsible citizens

critically read texts to identify main ideas, infer meanings, and
assess the author’s purpose.

use grammar and vocabulary effectively for communication
write appropriate correspondence and reports for various
professional and social contexts.

Prepare for various competitive exams by developing their

English Language competence




Unit I : Understanding Indian Culture

1. Rabindranath Tagore - “Where the mind is without fear”

2. Swami Vivekananda - “Chicago Speech (1893)”

3. RK Narayan - “Astrologer’s Day”

4. Introduction to Sundarkand of Valmiki’s Ramayan

5. A.L Basham: “The wonder that was India” (an excerpt)
Unit II : Comprehension Skills

1. Reading Techniques: Skimming, Scanning

2. Identifying the Main Idea and Theme

3. Making Inferences and Drawing Conclusions

4. Analysing unseen passages on Indian history, society, and art.

Unit III : Basic Language Skills

Grammar:

1. Parts of Speech

2. Articles

3. Subject-Verb Agreement

4. Tenses and their application

Vocabulary:

1. Synonyms, Antonyms, Homonyms, and Homophones

2. One-word substitutes

3. Word formation: Suffixes and Prefixes

Unit IV : Writing Skills

1. The Writing Process: Pre-writing, Drafting, Revising, and Editing.
8 | Page




2. Paragraph Writing: Structure, Topic Sentence, and Coherence.

3. Letter writing: Formal /Informal

Unit V : Situational Conversation- Context, Audience, Purpose, Type, Register
1. Meeting/Greeting - Introducing Self; Introducing people to one another

2. Apologies/Responses

3. Enquiring about a Course/ Requesting Information

4. Agreeing/Disagreeing (with a Proposal)
Learning Resources:

Textbooks, Reference Books, Other Resources
1. Tagore, R. (1912). Gitanjali (Song Offerings). London: Macmillan.
“Where the Mind is Without Fear” is Poem No. 35 in this collection.

2. Complete Works of Swami Vivekananda. Vol. 1. Advaita Ashrama (Publication
Department of Ramakrishna Math, Belur Math, Kolkata).

3. Swami Tapasyananda, Sundarkandam of Srimad Valmiki Ramayana. Sri ram
Krishna Math, Madras

4. Narayan, R.K. Malgudi Days. Indian Thought Publications; 1st edition (11
December 2019); ISBN-10 : 9788185986173

5. Cultural Heritage of India by S. Radhakrishnan & Haridas Bhattacharyya (ed.)
6. A Course in English Grammar and Composition by Geetha Nagaraj

7. Functional English by Dr. P. Kiranmai Dutt and Geetha Rajeevan (Foundation
Books / Cambridge India)

8. Communicative English by E. Suresh Kumar, P. Sreehari, and J. Savithri (Orient
Black Swan)
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9. Practical English Usage by Michael Swan (Oxford)
10. Modern English Grammar by N. Krishnaswamy, Macmillian Publication

11. Developing Reading Skills: A Practical Guide to Reading Comprehension

Exercises” by Francoise Grellet (Cambridge)

12. Writing Skills by Norman Coe, Robin Rycroft & Pauline Ernest (Cambridge)
Suggested Equivalent Online Course

1. NPTEL Course - “Communication Skills” (by IIT Kharagpur)

https:/ /nptel.ac.in/courses/109/106/109106175/

2. Swayam Course - “English Language for Competitive Exams” (by IIT Madras)
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#l.T. g7 av
FIAHA IS - $fse - 2 T : 2025-26
Sohs &A1 | SaTs s
SHE | RIS A W & ST s
gS |I ICATcHS Ud WIIcHSD ol

SIS |11 daRe Teed

SHIS IV feear SATRIOT - 3TN /TcTT
ShIS V fe=cl carehtoT R & vow R ey

UTSAHH HEIIA I 3Tl fod (Afel9r 33eaHA) (CLO):

& 1 - AR AT RERT I FaeiAT i 31991 vd amenfead S|

& 2 - 3H UTSTHH & eI & facandt gl & ufig TATRRI TF 3eTeh! T3
O aRfre g ahat |

< 3 - TeT AIHE & ATEIH § faegrdf fgecT s va T id, el ehial ta
TSET ST & 9T 81 Teher |

% 4 - SITHIT UG FATeT T S|

< 5 - FIHAY Asedel 3R fAAT reeTaell & EATT SaRT AT UF AEH I a1y
T TaehTE HY=AT| FARIT ersarael (SIS eree; / T 33) & IRFAT HIATA U ST TR
I TahTad T

92 | Page




gHS - 1

1. HRATT ATeT UFIRT : Ueh IRTT
2. R FATeT TRFT 3R fedr e
3. 37T7¢; QAT - STl gLt
$HIS - 2

1. AfRROT I - IR

IS : A (HFarem)

2. FIehid YIS ATl - 9=
TS : R 1T (hiddm)

3. YHTG, - IRET

qTS : R o [Q@ersy (Hghe)
SH1S - 03

1. IR ~ AT AT 7 TH

2. 3 THIG e R

913 : 3cHT8 (ACATcHS fAaer)

3. THURY &g fgaten? : aR=T

TS : 8 Ueh § (AIED cieh o)

4. R el : IRTT TS : HHET (STY)
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gHIS - 04

feecY e

1. 2Teg TAT : 3YHI T JoIg

2. 2T6E YK : dchH, dgd, g, facel, g, gar fAffa ereg
3. AT, faeAredt

4. 37e1eh Qe & TeIT Teh 2Aeg

$&Ts - 05

AR IET Y

1. foedr & woyw favr faeg

2. FaqoT

3. dIoT ereq - &1, 31faT, 19T, raeRomn

IR Seg (1 ds) / &1

AIYCTRROT e : ATYCIROT T T HfAT - ATTeIH
geict ATy farer : gdenia Hrardy fawrer : 3R dga

YHIeG, : YHAeE - AR o TWollar

THYRY (&g T : IRT T &

3T THT G [l : 3cTE e
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HRATT FATeT IFIRT : AR ATl RFIRT AR oy T
UH FITEG ?

TG AT

UG THR

AT 2TeG

[EGIGEIE

3oAeh 2Aeg o folT Ten 2rsq

fatre =g

GarqoT

(7T - )

IRITA 3T FETEA

IS GEcieh, HedY T, 31w HHTLT

1. FHTeG, - ATHAEIGY : WUS - 3

2. 3T THIG [ _ RearAfor: AT -1

3. e SArefr - “ShgT SATAT” (STIT TIE)

4. 31, ATYGE FFocel THIG, : 3T foleh fgodl SATehYuT 3R T2h=T, R 87aret, <lieh TSI s,
gedT - [§gR

5. B1. Toleg; TJdql, f§eal SAThIUT - SYHR FehleleT, ITIRT 3.9,
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6. HRATT AToT YFIT - fafaer e
gFaTeah - 9. TRIST AT, FART TeprereT - 73 feeen

7. erel ST TAT “ HIRAT #ATeT IRFORT o Tafaer Hest (Qiverfsian) 3w ReT fasmer /.9
ATHA 9T

8. 9TelieT SR JATeT URFRT
oI - 3. 3R AR TSR
SehTRIeh — AT HIeT, ThTe - ANTR

9. Tgecl FTeT Iar
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Syllabus - (B.A.First Year)

Travel and Torism Management

Programs Code- BMDC 101 Credit - 2 Session: 2025-26
Course Type Course Title
Unit | Introduction to Tourism Sales
Unit I1 Tourism Products and Services
Unit 111 Sales Techniques and Approaches
Unit IV Customer Relationship Management
Unit V Preparing Sales Presentations

Course Learning outcomes (CLO):

Students will be able to:

* Understand the basics of sales in the tour and travel industry
* Develop effective communication and interpersonal skills

* Learn about tourism products and services

* Explore sales techniques and customer relationship management
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Unit I : Introduction to Tourism Sales

* Overview of the tourism industry

* Role of sales in tourism

* Key concepts: tourism products, customers, and sales process
* Atithi Devo Bhava: The Indian code of hospitality.

Principles of Sales and Marketing

* Difference between sales and marketing

* The sales cycle

* Types of tourism sales (retail, wholesale, online)

* Cultural and Spiritual Tourism sales- promoting heritage, religious, wellness and

eco-tourism with cultural sensitivity.

Unit II : Tourism Products and Services (09)
* Types of tourism products (packages, accommodations, attractions)
* Features and benefits

* Customization of tourism products
Customer Profile and Target Market

* Identifying target markets

* Customer needs and preferences

* Understanding customer behavior
Communication Skills for Sales

* Verbal and non-verbal communication

* Listening skills
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* Building rapport with clients

* Sanskrit and Regional language phrases in tourism communication.
Unit I11 : Sales Techniques and Approaches (09)

* Consultative selling

* Storytelling (Katha Parampara)

* Upselling and cross-selling

* Handling objections

Digital Sales Tools

* Use of social media and online platforms

* Website and email marketing

* Introduction to CRM systems

Selling Tour Packages

* Designing attractive packages

* Presenting and explaining packages to customers
Unit IV : Customer Relationship Management (09)
* Building long-term client relationships

* Follow-up and After-sales service

* Handling customer complaints

* Understanding ancient Indian guest treatment and service ethics as a foundation

for tourism sales and customer relationship.
Ethical and Cultural Considerations
e Dharma centric sales ethics

e Cultural sensitivities in tourism sales
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* Effective cross-cultural communication
Unit V : Preparing Sales Presentations

* Creating effective sales pitches

* Visual aids and demonstrations
Review and Case Studies

* Analyzing successful sales campaigns
* Lessons learned from failures
Suggested Reading;:

Reference Books

* Jan Yeoman & Grant McAdam, Tourism Marketing and Management, Routledge,
London, UK, 2014

* David Jobber & Geoffrey Lancaster, Selling and Sales Management, McGraw-Hill
Education, New York, 2015 (10th Edition)

* Brian Tracy, The Art of Selling and Selling Techniques, AMACOM, New York,
USA, 2006

* John Fletcher & Alan Fyall, Tourism Principles and Practice, Pearson Education
Limited, Harlow, UK, 2018 (6th Edition)

* Philip Kotler, Online Marketing for Tourism & Hospitality, Pearson Education,
Harlow, UK, 2016

* David J. Pike, Tourism Marketing: Frameworks, Practices, and Cases, Routledge,
London, UK, 2016

Online resources

* https:/ /egyankosh.ac.in/bitstream/123456789/11574 /3 / Unit-6.pdf
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Syllabus — Personality Developemnt

Skill Enhancement Course (B.A.First Year)

Programs Code- BSEC-101 Credit - 2 Session: 2025-26

Course Type Course Title

Unit | Indian Knowledge System and Personality
Unit 11 Personality Development
Unit I11 Communication Skills and Personality Development

Course Learning outcomes (CLO):

++ Cultivate skills for successful life

+ Understand the importance of human values
% Develop core skills for employability

¢ Develop effective communication skills

¢ Realize the role of technology in personality development.

101 | Page




Unit | : Indian Knowledge System and Personality

1. Personality - Meaning, characteristics and importance

2. Human values and personality development - Empathy, compassion, spirit of service
3. Components of personality development in the Indian knowledge system.

Unit 11 : Personality Development

1. Agencies of Personality Development :

» Family Atmosphere - Parenting style, family values and emotional support.

* Peer Group - Team Spirit, Self image, Social learning

* Formal Education - Scout and guide, N.S.S., N.C.C., Sports

» Personal Efforts and Yoga - Self motivation, Goal, meditation and sound health.
2. Barriers of Personality Development

Unit 111 : Communication Skills and Personality Development

1. Communication Skills: Meaning, Characteristics , types, importance.

2. Role of communication Skills in Personality Development- Stage confidence, Body
language, VVoice modulation

Learning Resources:
Text Books, Reference Books, Other resources

1. Andrews, Sudhir (1988). How to Succeed at Interviews. 21st (rep.) Tata McGraw-Hill,
New Delhi.

2. Covey, Stephen. (1989). The 7 Habits of Highly Effective People. NY: Free Press
3. Hindle, Tim (2003). Reducing Stress. Essential Manager series. Dk Publishing.

4. Lucas, Stephen (2001). Art of Public Speaking. Tata - Mc-Graw Hill, New Delhi.
5. AT, e, "saFddd e I [aera, 3Tee TRadd |
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YRS TSTHA - R S1ET

.U, gyT ¥

FRHH PS - $f3e - 2 T : 2025-26
Sl T&T sars M+
SHS | R 3faerd 3R ArEp e favrad
SHIS I HRATT FideTsT 3R AR arfdcd
TS | R 31T W 3R forer efeeapior
SHIS IV TR T SiTaeI-geT 3R T HfasT dr 3rgarom
ShIS V FHATCI R 3R AR 81fAHT

UTSIHH IEITTeT hl TRATSIIT (IR WAfetdT HTSChHH):
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104 | Page




b il o AT HIHSIE: T3, TAHGIH, FcTeish 3R TATaROT HeJoled
o R 3UeA: 3TN, Tacll, HA-FEHIA 3R eheh-3e A

o G T 3R TR0 =3 it HRA JraeRom

o Tl @ "ITCATAIR R ek T AT

SIS V : GHSTellT AR I e sfdar

o T HATH & UTTHh, AiEpicien AR dlifgen siea T e
* 3R T ANTCTeT: ITARET fAATeT, TNaT, FHheahfa, Arfd gt

o "ITcATAIR HRT": IWWRT 3R AR T GHTI

« ARG TRIET A $RA: "AIF IR, TgYA faea & s7fAem

ST ETeh, HEH TEcieh, 37 HHTET

Heet Iy g

1. T, A AR RILT: HehoUsT Ud Ta&T,/ JeTcTeT Teh1elel Hal TEe,
3IgHCIEIC |

2. HHAR, FSUT GTeiieT dRAT RIeT g i/ S aEad deed, feeel |
3. Hoat, Tg fahor (2023) fRIET: HRA TRYED/ HEhd Hatie widsar, a7g e

4. Y, HiUe g [Ag, 3ragy AN (HUTGh) (2005) Indian Knowledge Systems (&3
1-2)/ 33T 3T¥ccye 3 UsaiEs 3, R, S, Measy, 13 fGeel|

5. TI®Y, Saccd | HERT Teh: HATH-8T 37eieh/ TTcTAT FehIRleT, 75 feoell|

105 | Page
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7. 33T, aICd AROT (HUTeeh) (2023) TS, €3 3 FER I (TAeer §1g) / FeireT
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https:/ /www.youtube.com/watch?v=VUOyldPX8h4

https:/ /www.youtube.com/watch?v=11ivkUGieFA &list=PLIGFNXUDXOeholQw
kZ2ekqaxY3PDtoDq-&index=4

https:/ /www.youtube.com/watch?v=SuMnvLxc9ic

https:/ /www.youtube.com/watch?v=iPuRqFImoSc

https:/ /www.youtube.com/watch?v=YZQeUq5d48Q&list=PL_alTISCCIRG8WPa
NNDOk6ViSdheOKsHE&index=6

https:/ /www.youtube.com/watch?v=9PLs_N6WDbxE
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Details of the Program

Syllabus — M.A.- English Literature

Semester -1

Assesment Scheme :

Programs Code- MAENG

Session: 2025-26

External Assessment: Term End Examination Internal Assessment
Total Number of Assignment/Viva
Section Question Type Words Questions x Total Marks
Marks
. Very Short Answer 50 words
Section A (Total 05 questions) each 05x01 05
. Short Answer (Total 200 words
Section B 05 questions) each 05x03 15
. Long Answer (Total 500 words
Section C 05 questions) each 05x08 40
Total =100 60 40
Code Course Type Title Cred | Scheme of
it Examination
TTE |IA Total
MENG 101 Paper 1 Poetry 5 60 40 100
MENG 102 Paper 2 Drama 5 60 40 100
MENG 103 Paper 3 Fiction 5 60 40 100
MENG 104 Paper 4 Prose 5 60 40 100
ASSENG-01 2
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Imp -to be done ( discuss with Sir)

Academic & Admission Charges:
MA ENGLISH - 3000/- PER SEMESTER

Amount

Enrollment/Registration Fee

Admission Processing Fee

Instructional & Tuition Fee

Self-Learning Material (SLM) Fee

Administrative Liaison Charges

Y Ul &N W3 N -

Postal & Dispatch Charges

7 University Development Fund (Distance)

Examination & Certification

L Term-End Examination (TEE) Fee

Z Internal Assessment
3 Provisional Passing Certificate (PPC)
4 Degree/Convocation Fee
> Examination Development Fund
Total
M.A. - English Literature
Semester: |

Course Learning outcomes (CLO):

+ 1. Demonstrate critical understanding of major poetic forms such as lyric, narrative,
dramatic, elegy, ode, satire and their structural, thematic, and stylistic features.

s 2. Analyze representative poems within each poetic form, identifying devices such as
metaphor, symbolism, rhythm, and tone to interpret deeper meanings and emotional

nuances.

¢ 3. Evaluate the relationship between form and function in poetry by contextualizing

texts within relevant literary, cultural, and philosophical movements.

¢ 4. Develop comparative and interpretive skills by engaging with diverse poetic
traditions and cultural spectrums, enhancing literary appreciation and scholarly

argumentation.
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Unit I: Lyric Poetry

Topics: John Donne — The Good-Morrow, The Sun Rising; William Blake — The Lamb,
The Tyger; Emily Dickinson — Because | could not stop for Death; W. H. Auden —
Funerals Blues

Unit 11: Narrative Poetry
Topics: Geoffrey Chaucer — Prologue, The Canterbury Tales; Robert Frost — The Death of
the Hired Man

Unit I11: Dramatic Poetry
Topics: T. S. Eliot — The Love Song of J. Alfred Prufrock; W. H. Auden — A Grammarian’s
Funeral

Unit 1V: Ode, Elegy

Unit V: Didactic, Satirical, Allegorical Poetry (15 lectures)
Topics: Alexander Pope — The Rape of the Lock; W. H. Auden — The Unknown Citizen

Suggested Readings:

1. Abrams, M. H. A Glossary of Literary Terms. Cengage Learning, Boston, USA, 2015.
11th Edition./ . Gill, R. Mastering English Literature. Red Globe Press (Macmillan),
London, UK, 2006. 2nd Edition.

2. Cuddon, J. A. The Penguin Dictionary of Literary Terms and Literary Theory. Penguin
Books, London, UK, 2003. 5th Edition.

3. Ford, B. (Ed.). The New Pelican Guide to English Literature. Penguin Books, London,
UK, 1983. . Bennett, A. & Royle, N. An Introduction to Literature, Criticism and
Theory. Routledge, London, UK, 2013. 6th Edition.

4. Wain, J. (Ed.). The Oxford Anthology of English Literature. Oxford University Press,
London, UK, 1990.

5. Greenblatt, S. et al. (Eds.). The Norton Anthology of English Literature. Vols | & Il. W.
W. Norton & Company, New York, USA, 2018. 10th Edition.

Publishers, Delhi, India, 2021.
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Details of the Program

Syllabus — M.A.- English Literature

Semester - 11 Programs Code- MAENG Session: 2025-26
Code Course Title Cred | Scheme of
Type it Examination

TTE |IA |Total

MENG Paper 1 Aesthetic and Literature 5 60 40 100
201

MENG Paper 2 Popular Literature 5 60 40 100
202
MENG Paper 3 Post Colonial Writings 5 60 40 100
203

MENG Paper 4 Ancient Indian Literature 5 60 40 100
204

ASSENG- 2
02

Paper Il Drama

Course Learning Outcomes (CLO):

% 1. Recognize and define major types of drama and their formal elements.

% 2. Interpret and critique representative plays within historical and cultural contexts.

+« 3. Compare themes and structures across dramatic forms such as tragedy, comedy, and
satire.

s 4. Apply theoretical frameworks (e.g., Aristotelian poetics, New Historicism, Feminist
Theory) to analyze plays.

% 5. Develop academic writing and oral presentation skills through performance-based and
analytical tasks.
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Unit I: Tragedy (15 lectures)
Topics: Sophocles — Oedipus Rex (Classical Greek Tragedy); William Shakespeare —
Hamlet (Elizabethan Tragedy)

Unit 11: Comedy
Topics: Ben Jonson — The Alchemist (City Comedy); William Congreve — The Way of the
World (Restoration Comedy)

Unit I11: Revenge Tragedy & Jacobean Drama (15 lectures)
Topics: Thomas Kyd — The Spanish Tragedy (Revenge Tragedy); Marlowe — Jew of Malta

Unit 1V: Comedy of Manners and Sentimental Comedy (15 lectures)
Topics: Oliver Goldsmith — She Stoops to Conquer

Unit V: Absurd Drama (15 lectures)
Topics: Harold Pinter — The Dumb Waiter

Suggested Readings:

1. Nicoll, A. World Drama: From Aeschylus to Anouilh. Harrap Publishers, London, UK,
1976. 5th Edition.

2. Bradbrook, M. C. Themes of English Drama. Cambridge University Press, Cambridge,
UK, 1980. 3rd Edition.

3. Cambridge, UK. C. Themes of English Drama. Cambridge University Press, Cambridge,
UK, 1960. 1st Edition.

4. Styan, J. L. The Elements of Drama. Cambridge University Press, Cambridge, UK, 1960.
1st Edition.

5. Wells, S. & Orlin, L. C. Shakespeare: An Oxford Guide. Oxford University Press,
Oxford, UK, 2003. 1st Edition.

6. Carlson, M. Theories of the Theatre: A Historical and Critical Survey. Cornell University
Press, Ithaca, USA, 1993. 2nd Edition.

7. Esslin, M. The Theatre of the Absurd. Methuen, London, UK, 2005. 1st Edition.

8. Wainscott, R. H. & Fletcher, A. C. A Critical Study of Pinter. International, Delhi, India,
2005. 1st Edition.

Suggested equivalent online courses: https://www.nptel.ac.in/courses/109/106/109106124/
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Semester -1

Details of the Program

Master of Social Work

Programs Code- MASOW

Session: 2025-26

External Assessment: Term End Examination Internal Assessment
Total Number of Internship /Viva
Section Question Type Questions x Total Marks
Words
Marks
. Very Short Answer | 50 words --
Section A (Total 05 questions) | each 05x01 05
. Short Answer (Total | 200 words --
Section B 05 questions) each 05x03 15
. Long Answer (Total | 500 words --
Section C 05 questions) each 05x08 40
Total =100 60 40
Code Course Title Credit | Scheme of Examination
Type
yP 22 |[TTE [IA | Total
MSOW 101 Paper 1 Introduction to Social 5 60 40 100
Work
MSOW 102 Paper 2 Origin and Development |5 60 40 100
of Social Work in India
MSOW 103 Paper 3 Indian Society 5 60 40 100
MSOW 104 Paper 4 Social Problems and Legal | 5 60 40 100
Literacy
Internship -01 2
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Imp -to be done ( discuss with Sir)

Academic & Admission Charges:
MSW 125000/-/- PER SEM

Amount

1 [Enrollment/Registration Fee

2 |admission Processing Fee

3 |Instructional & Tuition Fee

4 Self-Learning Material (SLM) Fee
> |Administrative Liaison Charges

g Postal & Dispatch Charges

University Development Fund (Distance)

Examination & Certification

L Herm-End Examination (TEE) Fee
Z Internal Assessment
3 Provisional Passing Certificate (PPC)
4 Degree/Convocation Fee
> Examination Development Fund
TOTAL
Semester I:

Learnning Outcome :

% Understand the historical roots and evolution of Social Case Work &Group
Work in India.

% Understand the Components of Social Case Work and Group Work.

% Explain the skills of Social work Case &Social Group Work.

% Analyse the Professional education of Social Case work &Social Group Work
in India.

% Evaluate the role of Social Case Work &Social Group Work in addressing
contemporary social issues.
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First Paper: Introduction to Social Work

D)

L X4

Unit | & I1: Concept of Social Work
o Concept, definition, and characteristics of Social Work.
o Objectives and principles of Social Work.
o Scope and functions of Social Work.
o History of Social Work in U.K., U.S.A., and India.
Unit 111: Philosophy of Social Work

o Basic norms and philosophy of Social Work.

L)

0’0

o Gandhian philosophy of Social Work.

*

¢ Unit IV: Human Development
o Concept, definition, and process of human development.
o Factors affecting human development.
o Life span perspective: Prenatal, Childhood, Adolescence, Adulthood, and Old
Age.
Unit V: Field Work in Social Work

o Concept and objectives of field work.

L)

0’0

o Problems faced by students in placement and importance of record-keeping.

o Role of Social Workers in Schools and Hospitals.
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Paper Il : Origin and Development of Social Work in India

The learning outcomes for the Origin and Development of Social Work in India are

outlined below based on the program structure: (CLO)

Historical Evolution: Students will be able to trace the transition of social welfare in
India from traditional religious charity and "State™ initiatives to a modern, structured
profession.

Religious and Cultural Foundations: Learners will understand the specific
contributions of Hinduism, Jainism, Christianity, and Tribal traditions to the
development of social work practices in the Indian context.

Impact of Social Movements: Students will be able to analyze how various social
movements and NGOs have historically shaped the landscape of social service and
advocacy in India.

Gandhian Perspective: Learners will develop a deep understanding of the Gandhian
concept of an "Ideal Society" and the specific methods and techniques of social work
derived from his philosophy.

Professionalization and Career Growth: Students will identify the emergence of
social work as a formal profession in independent India and recognize the expanding
career opportunities within the national development sector.

Role in National Development: Learners will evaluate the participation of
professional social workers in driving national development and addressing

contemporary social challenges.

115 Page




« Unit I: Development of Social Work practice in India; History through State, Social
Movements, and NGOs.

« Unit I1: Religion and Social Work: Indian context (Hinduism and Tribes).

« Unit I11: Jainism, Christianity, and Social Work.

« Unit IV: Gandhian concept of Social Work; Conception of an Ideal Society;
Historical perspective, methods, and techniques.

« Unit V: Professional Social Work in Independent India; Participation in National

Development; Career prospects.
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Third Paper: Indian Society

The learning outcomes for the Indian Society are designed to provide students with a

sociological understanding of the environment in which social work is practiced. Upon

completion of this course, students will be able to:

Understand Traditional Knowledge Foundations: Define and explain core social
concepts within the Indian knowledge tradition, such as Social Harmony (Samajik
Samrasata), Swadharma, and the global outlook of Vasudhaiva Kutumbakam.
Analyze Social Structures: Differentiate between fundamental sociological
constructs, including Society, Community, Association, Institution, and Social
Groups, while identifying their unique characteristics.

Evaluate Social Dynamics: Explain the various social processes that shape
interactions, such as cooperation, competition, conflict, adjustment, and assimilation.
Apply Sociological Concepts to Social Work: Articulate the relationship between
sociology and social work practice, specifically how sociological perspectives help in
solving contemporary social problems.

Assess Social Control and Change: ldentify the mechanisms of social control and
analyze the factors—such as urbanization, industrialization, and globalization—that
drive social change and development in modern India.Understand Socialization and
Leadership: Describe the process and types of socialization and evaluate the role of

leadership and its changing characteristics in a developing society.
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« Unit I: Concepts of Indian Knowledge Tradition; Social Harmony, Swadharma, and
Vasudhaiva Kutumbakam; Sociological concept of society.

« Unit Il: Meaning and characteristics of Society, Community, Association,
Institution, and Social Groups; Social Structure and Stratification; Social processes
(Cooperation, Competition, Conflict, Adjustment, Assimilation).

« Unit I11: Relationship between Sociology and Social Work; Social Problems:
concepts, types, and solving issues through practice.

« Unit I'V: Sociological Concepts: Meaning and types of Social Control.

« Unit V: Socialization process; Social Change: factors and process; Urbanization,

Leadership, Industrialization, and Globalization effects.

Fourth Paper: Social Problems and Legal Literacy :Upon completing this course,

students will be able to:

. ldentify and Categorize Social Issues: Define the concept, characteristics, and
underlying causes of various social problems affecting Indian society.

« Analyze Vulnerability: Understand the socio-economic dynamics and specific
challenges faced by the "weaker sections" of society.

. Evaluate Youth and Child Welfare: Analyze critical issues such as child marriage,
juvenile delinquency, child labor, and drug abuse, while evaluating efforts made to

resolve these problems.
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« Address Gender-Based Concerns: Critically examine problems specific to women,
including domestic violence, gender inequality, and the nature of crimes committed
against women.

« Assess Environmental and Population Pressures: Understand the impact of
illiteracy, corruption, population growth, and environmental degradation on social
stability.

« Apply Legal Literacy: Demonstrate a fundamental understanding of Human Rights,
the role of the National Human Rights Commission (NHRC), and basic legal

frameworks like the CRPC and Civil Procedure Code.

« Unit I: Concept, characteristics, and causes of social problems; Weaker sections of
society.

« Unit I1: Problems related to Children and Youth: Child marriage, Juvenile
delinquency, Child labor, Drug abuse, and Youth unrest.

« Unit I11: Women-related problems: Crime against women, Domestic violence, and
Gender inequality.

« Unit IV: Environment and Population issues: Pollution, Corruption, and Illiteracy.

« Unit V: Human Rights and Legal Literacy: Concepts, violations, and remedies;
NHRC; CRPC and Civil Procedure Code; PIL and RTI.

« Suggestive Readings :

« Pilling. S. (1991). Rehabilitation and Community Care. London: Routledge.
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« Sen, R. & Kun Klen. (2003). Stir it Up: Lessons in Community Organising and
Advocacy. New York: Jossey Boss.

« Trivedi, Tanuja Jnanada Prakashan. (2014). (P & D) Resource mobilization for
social Work, published by Jnanada Prakashan in association with Indira
Gandhi Technological and Medical Sciences University, Arunachal Pradesh :
Assisted by Text Book Promotion Society of India, ISBN: 978817139604.

« Suggestive Readings :

« Gangrade, K.D. (1971). Community Organisation in India. Bombay: Popular
Prakashan.

o Kumar, S. (2008). Methods for Community Participation. New Delhi: Vistar
Publications. Mishra, P.D. (1992). Social Work - Philosophy and Methods.
New Delhi: Inter India Publications.

. Moorthy, M.V. (1966). Social Action. Bombay: Asia Publishing House.

o Mukherji, B. (1960). Community Development in India. New Delhi: Orient
Longman.Murray, G. R. (1967). Community Organization Theory, Principles,
and Practice, New York: Harper & Row.

. 1. Batten, T.R. (1964). Communities and their Development. London: Oxford
Publisher.

2. Britto, G.A.A. (1984). Social Action and Social Work Education in the Eighties, in

H.Y. Siddiqui (ed) Social Work and Social Action, Harnam Publications.
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3. Chittaranjan, D. (2012). Resource Mobilisation Through SHGs in Urban Villages.

Concept Publishing Company.

G.R.Madan - Social work

Jainendra Kumar Jha - An Introduction to Social Work

Samaj Karya - Dr.Surendra Singh & P.D.Mishra

Ram Babu Gupta - Child Psychology

Suggested equivalent online courses:

IGNOU & Other centrally/state operated Universities / MOOC platforms

such as "SWAYAM'" in India and Abroad.

Cox , M. Fred et. al. (2005). Strategies of Community Organization. 4th

Edition. New Delhi: Peacock Publishers.
Davis, M. (2000). The Blackwell Encyclopaedia of Social Work (eds.).
Massachusetts: Blackwell Publishers.
Dubois, B. K.K. Miley. (1992). Social Work-An Empowering Profession.
Boston Allyn & Bacon Publications.

« .Friedlander, W.A. (1977). Introduction to Social Welfare. New Delhi:

Prentice Hill.
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Semester |1

Code Course Type Title Credit | Scheme of Examination
(22) |TTE |IA | Total
MSOW 201 Paper 1 Psychological 5 60 40 100
Perspectives in
Social Work
MSOW 202 Paper 2 Social Group Work | 5 60 40 100
and Community
Management/Devel
opment
MSOW 203 Paper 3 Labour Welfare and | 5 60 40 100
Industrial Social
Work
MSOW 204 Paper 4 Social Work Skills | 5 60 40 100
Internship -01 2

Paper | : Psychological Perspectives in Social Work :

Upon completing this course, students will be able to:

Integrate Psychology and Social Work: Understand the foundational concepts of
social psychology and articulate how psychological theories apply to the practical
field of social work.

Analyze Human Behavior: Identify and explain the various factors that influence
human behavior, including the roles of culture, personality, heredity, and
environmental surroundings.

Understand Socialization Processes: Evaluate the institutions of socialization and
apply theories of social learning to understand how individuals develop within a
society.

Evaluate Social Dynamics: Describe the psychological underpinnings of collective
social behaviors, such as the formation of public opinion, the nature of crowd
behavior, and the mechanics of how rumors spread and can be controlled.

Assess Social Conflict and Control: Analyze the nature of social conflicts and the
role of law, religion, and custom as mechanisms for social control and the
management of social deviance.
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« Unit I: Introduction to Social Psychology: Concept, scope, and human behavior.

« Unit Il: Factors affecting behavior: Culture, Personality, Heredity, Environment, and
Social learning.

« Unit I11: Social Behavior: Public opinion, Crowd behavior, and Rumors.

« Unit IV: Social Control and Conflict: Law, Religion, Customs, and Social deviance.

« Unit V: Group discussion on community conflict; Mental health applications;
National character and integration.

« Suggestive Readings :

« Pilling. S. (1991). Rehabilitation and Community Care. London: Routledge.

« Sen, R. & Kun Klen. (2003). Stir it Up: Lessons in Community Organising and
Advocacy. New York: Jossey Boss.

« Trivedi, Tanuja Jnanada Prakashan. (2014). (P & D) Resource mobilization for
social Work, published by Jnanada Prakashan in association with Indira

Gandhi Technological and Medical Sciences University, Arunachal Pradesh :

Assisted by Text Book Promotion Society of India, ISBN: 978817139604
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Paper Il : Social Group Work and Community Management/Development

The learning outcomes for the course Social Group Work and Community
Management/Development (Paper Code: SWD-106) focus on equipping students with the

skills to facilitate group dynamics and lead community-level interventions.

Upon completing this course, students will be able to:

« Understand Group Dynamics: Identify the fundamental characteristics and the vital
importance of social groups in the context of human development and social work.

« Apply Group Work Models: Trace the history of group work and apply various
theories and models to facilitate the different stages of group development and
formation.

. Develop Leadership and Life Skills: Demonstrate leadership power, specialized
techniques, and life skill education relevant to managing and guiding social groups
effectively.

« Master Community Organization: Define the core concepts and value orientations
of community organization, understanding its history as a primary method of social
work.

. Implement Practice Models: Utilize specific practice models and approaches for
community organization to address local needs and advocate for change.

. Execute Strategic Social Action: Apply an integrated approach to social action,

using specific strategies and skills to drive community development.

« Plan and Manage Programs: Design and implement program planning within a

community framework to ensure sustainable social development
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« Unit I: Introduction to Group Work; Characteristics and importance of social groups.

« Unit I1: History, principles, and models of Group Work; Stages of group
development and leadership skills.

« Unit I11: Program planning in Social Work; Introduction to Community
Organization.

« Unit IV: History and models of Community Organization as a method of Social
Work.

« Unit V: Social Work for Community Development; Integrated approach to Social
Action; Strategies and skills.

« Suggestive Readings :

« Gangrade, K.D. (1971). Community Organisation in India. Bombay: Popular
Prakashan.

« Kumar, S. (2008). Methods for Community Participation. New Delhi: Vistar
Publications.
Mishra, P.D. (1992). Social Work - Philosophy and Methods. New Delhi:
Inter India Publications.
. Moorthy, M.V. (1966). Social Action. Bombay: Asia Publishing House.
Mukherji, B. (1960). Community Development in India. New Delhi: Orient
Longman.

« Murray, G. R. (1967). Community Organization Theory, Principles, and

Practice, New York: Harper & Row.
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Paper 111 : Labour Welfare and Industrial Social Work

The learning outcomes for the course Labour Welfare and Industrial Social Work (Paper
Code: SWD-107) focus on developing expertise in managing the human element within

industrial settings and ensuring the well-being of the workforce.

Upon completing this course, students will be able to:

. Analyze Labour Welfare Frameworks: Define the concept, necessity, and scope of
labour welfare while understanding its historical evolution and modern dimensions.

. Manage Wage and Salary Systems: Understand the principles of wage
administration, factors affecting wage structures in India, and the impact of incentive
schemes and profit-sharing on productivity.

. Facilitate Industrial Relations: Identify the causes of industrial unrest and master
the mechanisms for the prevention and settlement of industrial disputes within the
Indian legal framework.

. Evaluate Trade Unionism: Explain the functions and structures of trade unions,
analyze the challenges faced by the trade union movement in India, and understand
the importance of collective bargaining.

. Implement Social Security Legislation: Demonstrate a working knowledge of key
Indian labour laws, including the Employee Insurance Act, Provident Fund Act,
Maternity Benefit Act, and the Payment of Gratuity Act.

. Promote Worker Participation: Understand the conceptual overview and practical
benefits of involving workers in management processes to improve industrial
harmony.

« Apply Social Work in Industry: Bridge the gap between social welfare principles
and industrial needs, ensuring that social security and welfare functions are

effectively executed for the workforce.
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Unit I: Labour Welfare: Meaning, need, objectives, scope, and historical perspective.
Unit I1: Wage and Salary Administration: Principles, structure, and workers'
participation in management.

Unit I11: Industrial Relations and Disputes: Causes, prevention, and settlement
mechanisms in India.

Unit IV: Role of Trade Unions: Meaning, types, problems, and Collective
Bargaining.

Unit V: Social Welfare and Security: ESI Act, EPF Act, Maternity Benefit Act, and

Payment of Gratuity Act.

Paper 1V: Social Work Skills

The learning outcomes for the course Social Work Skills (Paper Code: SWD-108) focus on

mastering the methodological tools and participatory techniques required for effective field

intervention and research.

Upon completing this course, students will be able to:

Implement Participatory Research: Define and apply the concepts and significance
of Participatory Research, understanding its typology, barriers, and limitations.
Master PRA/PLA Methods: Utilize the principles and methods of Participatory

Rural Appraisal (PRA) and Participatory Learning and Action (PLA) in field settings.
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« Conduct Development Assessments: Execute participatory observations and
evaluations, including self-assessment tools and sustainability analysis for
Institutional and project stability.

« Apply Diverse Approaches: Employ specialized approaches such as SARAR (Self-
esteem, Associative strength, Resourcefulness, Action planning, and Responsibility)
and Appreciative Inquiry.

« Utilize Observation Techniques: Identify the components and types of professional
observation to accurately assess social situations.

« Maintain Professional Records: Understand the purpose and characteristics of
systematic recording and content management in social work.

« Produce Professional Documentation: Develop high-quality documentation by
understanding its various types, features, and importance in the social work

profession.

« Unit I: Participatory Research: Concept, and development , Approaches to
Participation: PLA, RRA .

« Unit I1: Participation in Development: Participatory Rural Appraisal (PRA) Methods

« Unit I11: Self-assessment tools, and sustainability analysis.

« Unit IV: Techniques of Participation: Observation components and Recording
purposes.

« Unit V: Documentation: Types, characteristics, and importance.
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« Suggested Readings: 1. Batten, T.R. (1964). Communities and their
Development. London: Oxford Publisher.

« 2. Britto, G.A.A. (1984). Social Action and Social Work Education in the
Eighties, in H.Y. Siddiqui (ed) Social Work and Social Action, Harnam
Publications.

« 3. Chittaranjan, D. (2012). Resource Mobilisation Through SHGs in Urban
Villages. Concept Publishing Company.

« 4. Christopher & Thomas William. (2006). Community Organisation And

Social Action. New Delhi: Himalayan Publications.
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Unit 1 Title :

Unit Structure:

1.0 Objectives:

1.1. Introduction:

1.2 Topic:

1.2.1 Subtopic/s:

1.3 Topic:

1.3.1 Subtopic/s:

1.4. Topic:

1.4.1 Subtopic/s:

1.5 Topic:

1.5.1 Subtopic/s:

1.6. Topic:

1.6.1 Subtopic/s:

1.7 Let's summarize: :

1.8 Glossary of the Terms :
1.9 Reference list :

1.10 Progress Review :
Note:

1. If required, subtopic/s of the topic may also be given.

2. The number of topics and subtopic/s may be increased or decreased as needed.
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3. Units 2, 3, 4, and 5 will be structured according to the format described above

Unit Name-
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Unit Name-

Progress Review 1.1/1.1.1:

(Any one type of questions, varying from True-False, Very short form questions,
Objective type questions, Match the columns, Fill in the blanks, etc should be given

for progress review after each topic.)

Note to learners: Please write your answers in the space provided below. Possible
correct answers are given at the end of the unit.
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Unit Name-

Progress Review 1.2 /1.2.1:

(Any one type of questions, varying from True-False, Very short form questions,
Objective type questions, Match the columns, Fill in the blanks, etc should be given

for progress review after each topic.)

Note to learners: Please write your answers in the space provided below. Possible
correct answers are given at the end of the unit.
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Unit Name-

Progress Review 1.3/1.3.1:

(Any one type of questions, varying from True-False, Very short form questions,
Objective type questions, Match the columns, Fill in the blanks, etc should be given

for progress review after each topic.)

Note to learners: Please write your answers in the space provided below. Possible
correct answers are given at the end of the unit.
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Unit Name-

Progress Review 1.4 /1.4.1:

(Any one type of questions, varying from True-False, Very short form questions,
Objective type questions, Match the columns, Fill in the blanks, etc should be given

for progress review after each topic.)

Note to learners: Please write your answers in the space provided below. Possible
correct answers are given at the end of the unit.
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Unit Name-

Progress Review 1.5/ 1.5.1:

(Any one type of questions, varying from True-False, Very short form questions,
Objective type questions, Match the columns, Fill in the blanks, etc should be given

for progress review after each topic.)

Note to learners: Please write your answers in the space provided below. Possible
correct answers are given at the end of the unit.
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Unit Name-

Progress Review 1.6 / 1.6.1:

(Any one type of questions, varying from True-False, Very short form questions,
Objective type questions, Match the columns, Fill in the blanks, etc should be given

for progress review after each topic.)

Note to learners: Please write your answers in the space provided below. Possible
correct answers are given at the end of the unit.
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1.7 Let us summarize: Write a summary of the unit :
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Unit Name-

Answers Section : Answer the questions provided at the end of each topic in this
section.. Progress Review
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